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PRESIDENT’S REPORT 


ns Events Of 2009 
Finally Behind Us 


ithin this month’s edition of the 

Oshaworker 1 have included 

information related to the new 

Health Care Trust, an outcome 

of our last forced bargaining 

session with General Motors and the two levels 

of government. This Health Care Trust (HCT) 

is scheduled to be implemented as of January 

1, 2010. I encourage all of our members dir- 

ectly connected to GM to read this information 
for a better understanding of the HCT. 

Over the last several months, the CAW has 

been engaged in an organizing drive directed 


towards Robinson Solution employees work- 
ing within GM and represented by the Team- 
sters union. 

The Ontario Labour Relations Board con- 
ducted a vote on October 30th but when the 
vote was concluded our Union was not suc- 
cessful. Now, my following comments are not 
related to sour grapes as a result of not winning 
this vote. I believe in the democratic process 
and the process was followed. What troubles 
me though, is the way the Teamsters Union 
conducted themselves during this process and 
the way they treated their members. The in- 
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timidation, threats and 
misleading information 
aimed at these workers 
was truly disrespectful. 
What a terrible way for 
any Union to treat their 
members. 

On November 4th I had the opportunity 
to attend the unit meeting of our new mem- 
bers (former Teamsters members) from Auto 
Warehousing Canada. In my opinion this meet- 
ing went very well, where I had the opportun- 
ity to personally welcome these new members 
into CAW Local 222 and also educate myself on 
the issues and challenges these members face. 
What a great group of new members now part 
of our Union. 

Also during November, I had the opportun- 
ity to attend a round table discussion with a 
large group of students attending the Univer- 
sity of Ontario Institute of Technology here in 


BUCKLEY 
LOCAL 222 
PRESIDENT 


Unit Chairpersons District Reports 


PAGE Health Care Trust PAGE 
Information 24 


PAGE PAGE 


Oshawa. The two-hour discussion was truly an 
experience, as the 24 students who participat- 
ed consisted of people of all ages, including 
a large number of workers who have found 
themselves jobless through no fault of their 
own but are victims of the downturn in the auto 
and manufacturing sectors and have enrolled 
in the Second Career training opportunities. 
Some of these workers are members of CAW 
Local 222. During this discussion there was a 
common theme of frustration and uncertainty. 
This mood is the direct result of the lack of 
attention to trade policies by our federal gov- 
ernment, policies that could benefit the lives of 
the working class. Even the young students are 
feeling the uncertainty when faced with large 
student loans and the prospect of potentially 

not securing employment upon graduation. 
December 6, 2009 marked the 20th an- 
niversary of the murder of 14 women at the 
Ecole Polytechnique de Montréal. On this day 
one man armed with a semi-automatic rifle 
see EXTRAORDINARY - page 2 
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THE OSHAWORKER CHANGE NOTICE 


The January and February issues of the Oshaworker will be combined into one magazine, 
starting in the new year. Due to our Christmas holidays and those of our printer, the January 
issue is traditionally a difficult one to produce because the deadline must be moved up. This 
causes a lot of confusion and results in a much smaller issue. The January/February issue will 
be produced at the beginning of February. This change will also assist the local by reducing 
our production costs. Thank you for your understanding. 


Joe Sarnovsky 
Oshaworker Editor 


DEADLINE FOR THE JANUARY/FEBRUARY 2010 OSHAWORKER 
IS FRIDAY, JANUARY 15, 2010 


Extraordinary Events Of 2009 Finally Behind Us 


— continued from page 1 


took the lives of 14 women. He began his at- 
tack by entering a classroom at the university 
where he separated the male and female stu- 
dents, claiming he was “fighting feminism.” 
He shot all nine women in the class, killing 
six. He then went through corridors, a cafe- 
teria and another classroom specifically tar- 
geting women. After killing 14, he turned the 
gun on himself. 

Unfortunately statistics demonstrate during 
the past 20 years there have been over 515 
women’s lives taken by acts of violence. These 
acts of domestic violence must be stopped. 

This past year has truly been filled with 
challenges and uncertainty, not only for us as 
Union members but all workers in general. 
We experienced the near collapse of our auto 
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industry, along with a crisis throughout the 
entire manufacturing sector. At the same time, 
thousands of retirees came extremely close to 
seeing their hard-earned pensions evaporate. 
As a Union we have done the best we could 
with all that we were forced to deal with, in 
order to protect the best interests of our mem- 
bers and their families. Yes, we have had to 
make significant sacrifices but the alternatives 
we were faced with would have been truly dev- 
astating to so many. 

It appears General Motors has started down 
the road to recovery, as recent reports indi- 
cate they will soon be in a position to begin 
repayment of loans to the Canadian and Amer- 
ican taxpayers, which is good news. I believe 
once this process begins it will help restore 


consumer confidence, which can only help us 
going forward. 

In closing, as this extraordinary year comes 
to an end and we prepare to celebrate the holi- 
day season, please remember and help those 
who are less fortunate than ourselves. There 
are so many families that have been affected 
during this downturn we have been forced to 
deal with. For those of us who are able, please 
help make someone's Christmas a merry one 
wherever possible. 

As President of CAW Local 222, I would like 
to thank the entire membership for their pa- 
tience and solidarity during this challenging 
year and wish all of you and your loved ones a 
Merry Christmas and a Happy New Year. 

In Solidarity. 


Appreciation For Solidarity 
In The Past Year, 

Looking Forward To 

A Better New Year 


he Oshawa seniority date for non-trades production now stands 

at early October 1994 while trades seniority varies depending 

on classification. If you are presently on layoff and would like 

to check where you are on the recall list in both non-trades 

production and skilled trades, both recall lists are available for 
viewing through out CAW Local 222 website at www.cawlocal.ca/222, 
click Labour Links, then click the appropriate list. You must have the 
free Adobe Acrobat Reader downloaded on your computer for these to 
work. 

Your Shop Committee will keep these lists updated as required. 

On October 22nd our National President Brother Ken Lewenza visited 
the shop floor in both the Flex and Consolidated Plants. His message was 
very straightforward. He thanked the membership for all their support 
over the last year during these difficult times as General Motors emerges 
from bankruptcy. He also made it very clear now more than ever we 
need to stick together and believe in our Union. 

Our brothers and sisters at CAW Local 88 at Cami in Ingersoll re- 
cently received some good news as the Company announced they will be 
expanding their facility and could possibly be hiring employees in the 
timeframe of June 2010. During their recent bargaining they forced the 
Company to agree that if new hires were needed then they would go to 
the General Motors corporate-wide seniority list of laid off members and 
these members would have a opportunity for employment in that facility 
as preferential hires. 

I know there are lots of rumours on the shop floor in regards to down 
weeks at our facility but at the time of writing this article the only week 
announced for both plants is the week following our Christmas holiday 
period. 
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Sales remain steady in both the Camaro and Impala plants. At the 
present time the Camaros are selling at about 9,000 units a month and 
the Impala is holding steady at approximately 60 days of field stock. 

We continue to meet with the Company to try to find ways to bring 
our laid off members back to work. We are trying to get our new mod- 
els moved up from the present planning dates. I believe if we remain 
focussed on this that we will bring the second shift on earlier than the 
present plan of early 2011. 

On November 16th the Company announced that they plan to start to 
repay loans back to both governments in the United States and Canada. 
This is definitely a good thing as not only does it show signs the Company 
we work for is rebounding from bankruptcy but also this hopefully will 
restore consumer confidence and put the buying public back at the GM 
dealerships. 

We all are well aware of the fact that the taxpayers both federally 
and provincially were against these loans being granted and the sooner 
these loans are repaid the sooner we as Union can return to traditional 
bargaining. 

As this is the last issue of the Oshaworker for 2009, I would like to 
thank the membership for their solidarity over what has been probably 
the most difficult time we as a Union have ever faced since we began 
here in Oshawa. I am confident that 2010 will be a year of new models 
and increased employment in our facility. 

In closing I would like to wish everyone and their families a safe and 
enjoyable Christmas holiday. 

As always I can be reached at 905-644-2480, mike radio 2480 and by 
e-mail greg.moffatt@gm.com.# 
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from your CAW Local 222 Executive Board 
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CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
Vice President - Dave Murphy 
Recording Secretary — Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Board Members At Large 
Scott Bateman (Lear Corporation) 
Alan Boivin (AGS Automotive) 
Bob St. Jules (syncreon automotive) 
Larry Williams (Johnson Controls) 
John Johnson (Durham Region Transit) 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
Auto Warehousing Canada (Oshawa) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
AGS Automotive (Oshawa) 
Americus Logistics (Ajax) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Mills Pontiac Buick GMC (Oshawa) 
City-Wide Taxi (Oshawa) 
Trentway Wagar Transit (Whitby) 
Roy Nichols Motors (Courtice) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
syncreon Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 


Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Charlie Peel ¢ Bill Mutimer 
To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 


E-mail: local222@idirect.com @ Web: www.cawlocal.ca/222 
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AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN 
ADDRESSES TO 
CAW LOCAL 222 
1425 PHILLIP MURRAY AVE. 
OSHAWA, ON L1J 8L4 
email: local222@idirect.com 
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Local Still Needs To Be Responsible 


And Show Fiscal Restraint 


s you can see by the financial report, 
we now bring in union dues of about 
$500,000 a month. Compare this to 
the month before I took this office, 
which was March 2004, when union 
dues coming in then totalled $1,242,074 for 
the month. 

Working along with our President Chris 
Buckley and the Executive Board, I think you 
will agree we are getting a handle on our ex- 
penditures. 

Previously this year we had some losses 


$215,355 income. We have not stopped cut- 
ting back, because the CAW Constitutional 
Convention delegates voted that all Locals pay 
two cents more per member on our per cap- 
ita, which is now 54 cents out of the dollar, 
and we keep only 46 cents, which makes it 
even harder to run the CAW Local 222 Union 
Hall without running a deficit. 

I think we are just about where we need to 
be in cutbacks, and hopefully things will im- 
prove financially in the future. 

This is my last term as Financial Secretary 
and I sure have taken a lot of abuse for the 


constant cutbacks I 
have had to implement, 
but it has worked. We 
do not owe money and 
are still fiscally sound. 

We have ordered an- 
other 200 of the Made 
in Canada Matters maple leaf magnets. These 
new ones also have logos on them to show 
they’re union-made in Canada, available for 
$2 each at the front desk. 

There are also a number of GM Master and 
Local Agreements available at our Union Hall, 
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but in July, August and September we showed 


% a Joe: Sammovsky 
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just ask at reception. 

On another subject, if you need assistance at 
our Union Hall and call on the phone, your call 
will not necessarily be transferred to a live person 
right away because if we have a member here in 
our office, we address their concerns immedi- 
ately and your phone call will go through to an an- 
swering machine. Myself and all the service reps 
endeavour to call back everyone the same day or 
for sure the next day. Taking out your frustration at 
getting an answering machine on our receptionists 
when you can’t get through to a rep immediately 
on the phone doesn’t solve anything. Most days we 
are extremely busy but everyone is doing a great 
job in looking after our membership. 

As it is the end of the year, I wish you and 
your loved ones a Joyous Holiday. 


CAR PLANT AREA CHAIRPERSON’S REPORT 


GM’s Methods Are Baffling 


M seems to be wasting borrowed money on phony audits 
and silly methods that make no sense in the GMS scheme of 
things. Especially in a highly productive quality facility like 
Oshawa. 

One would wonder that GM could use this money to better 
themselves in other areas. For example, new more aggressive advertis- 
ing, bringing new vehicles to market quicker, and the list goes on. 

Sending expensive auditors to GM plants seeing if people are signing 
their blue boards or asking rehearsed questions on the GMS principles 
makes you really wonder if this Company will ever get it. 

I could understand this if the Company was rolling in money, but 
when they are on borrowed cash, it baffles me. 

In my opinion maybe this Company should have changed more of 
the top brass management. You know, the same ones who ran this once 
proud corporation into the ground. 

After all, remember a snake sheds his skin, but when he leaves it 
behind you still have a snake. 


Placements 
For those of you who have restrictions or are thinking of getting the 
plant medical department to put restrictions on you, beware! 


4 ¢ THE OSHAWORKER DECEMBER 2009 


We now have only the Car Plant left and a lot 
of the once good off-line jobs have been either 
outsourced or eliminated. There isn’t the overall 
selection of preferred jobs we once had in the 
Oshawa complex. You could, if not careful, over- 
restrict yourself out of the workforce. 


Fidelity /Great West Life 

Remember if you had funds in Fidelity, it now has been transferred 
to Great West Life. They can be reached at 1-800-724-3402 or online 
at www.grsacces.com. Make sure you have your confidential access ID 
and password. 


RON 


CARLYLE 
CAR PLANT 


AREA 
CHAIRPERSON 


Down Weeks 
Both Car Plants will be off the week of January 4, 2010. 
Consolidated (Impala) line will be down due to inventory adjust- 
ments and Flex (Camaro) due to new equipment being installed for the 
much-awaited four-door Buick and the Camaro convertible. 
In closing, since this is the last article of the calendar year, you and your 
family have a great Christmas holiday season and all the best in the New Year. 
Until later, have a great day. 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of September, 2009 


Wotal RECEP a. ccicgctrnccsndieavn atinmnnuis aiadaues $ 461,521.95 
WOtAl. EXPOUSE i. ccsicte ccerassrehdacoirteeodaoundred nace erciercesnd 393,522.83 
SSUES ICEL) cece petnriccestv acer eth ccepsvndetarecconuateheccoon $ 67,999.12 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At September 30, 2009 September 1-30, 2009 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
CASH sssssssessstnsetnstnnetnnetnsennctnnennstnnsenaennsenney 454,416.89 Metribershipp Dues sscsssccsitesasssssssissenssssrovsarsjsssisanstenasien eoestaemnivonesnneany 356,171.01 
Bank......... » 981,121.18 Initiations oo... 140.00 
Total Bank... »»  1,435,538.07 —_Qshawa Area Skilled Trades... 20.15 
Deposit S AWG), sscvceredaconsaxceevaaasaatcceusatensierainisiccaascacscecssssaccssscccsusnciine 37,640.17 S.UB. Receipts een ce 89,137.03 
Due from Dental Centre ....ccccccccscccscscssssssssesesessssssssessssscsesesvssseeeseees 40,169.39 Greenshield Recoverie 7 3,531.40 
Dominion of Canada Bonds . : 12,000.00 : 
Chace Teem Tavestmedis 1,072. 185.48 Hall Maintemance.......c..ccescssesessessseesessssesessesssscseseseseesesessessseesssnesseseeeess 2,533.25 
ote ee bi eg Pe aa a Staff Wage RECOVETICS ........csseeseecseestessesseestesseesessecsesseestesstesneesnesteeneesees 1,649.40 
TOTAL CURRENT ASSETS ...0.......c:ccccccccccsscesecesessssesecssssetesseeeseeeennees 2,597,533.11 Miscellaneous Collections.. 425.25 
Fixed Assets RECKCAU ON ssexcseestorsttrasasaswivereraccccecsassssesaneeaaseis 980.00 
WAR sic ccccdedsdesesssavirssssnsisasbosQhusasesosseoeavteeeselasaninatstand ccmmiiovensedivaaseaaeiants 615,195.00 ROMbisisissitiissscgiacetesnaamivinaainie 6,200.00 
Buildings .. 2,829,533.00 Telephone Income. e 734.46 
Equipment 92,627.61 LOTADIREVENU Bit eccccavacanrscsinisssctisaincannininaeenii 461,521.95 
Total: Fixed ASS€tS .........cccccccssscsssssssssssessssesseessecssecssseeseecsuceseceseeesueeses 3,537,355.61 TOTAL REVENUE .0.....cccccccssccssscssssesssesssesssesssecsscssecssvecsresssesssesssecssessses 461,521.95 
Uvnaasaathabaasvdhasteaudouaeravvaasunsivaasaablgnssis cheoeesscndssesirin reads 134,888.72 
TOTAL ASSETS 6,134,888.7 EXPENSE 
LIABILITIES OFFICE AND BUILDING 
CURRENT LIABILITIES imiployee Salaries zecdesscccssatsessscseesesssssssscuvesszssastvnnvnaerrasnevseseavenwmeeesessass 73,281.46 
AcCrined Diabtlities .issavscesccesssezsaseooasisessicessisasseedeascosacosetivevyssesnscessscsssvves 1,058,677.44 UI Expense ..... 415.09 
Vacation Payable.......... —671.84 CPP Expense... 717.37 
UI Payable — Lost Time 100.36 WCB Expense.. 279.75 
CPP Payable.. Ur aiansatan seeneevoustearannimeanina boseheese —1,783.30 EHT Expense .. - 1,965.29 
od ies is HIME sessssssesesseessseetsnseennssesen ; a Other Benefits...cccccocscssssssssssssssssssssesssssssesssseene 15,853.49 
ncome Tax Payable ...........06+ : 5537. , _ —$_- 
Income Tax Payable — LOSt Time ....cccccccccccceccsceeecseeee 6,555.18 Employee Benefits and Insurance ........ccscsssescsssieeesssteeesseseeesneeeeseeesies 19,230.99 
: = Hall Expenses scisisssssssscscassiinives 687.13 
Receiver General Payable sssvscccecessccsecvessestesatssaassistasassirviitaccitessessecceeeats 9,568.69 Miscell h 41,428.70 
EHT Payable ........s.0.ssss000 1,461.01 BSCS AIC OU Ss UL CHASES scaeissssesscitsysnsncacivase ioe nies 
Union Dues Payable. 1373.11 Building Maintenance ........c.cceseeeeeeeeeees 8,496.78 
AV OUSse nescence we 2,548.85 —-_Telephome.......csssseeeeseessssseeeen 7,505.77 
Charitable DedUctiONs.....cscsssscecscsosassororsvserenseseosonsvaveveotorenssescsesesasassasezes 2,322.29 Office Supplies and General Expe... 4,935.36 
WGB Payables .cscccssassscescaarmnsaninirennucadsiuintiinanaiseneemanen: —11,573.56 Officers EXpense .......scsseesses re 2,371.94 
Retired Members Fund , 81,907.32 Protessinial :secccseeisccsetessetsscattsnasnacieeasera en reneeeene nies 8,368.36 
Recreation Fund... v 5,811.10 gota Office and Building......ccccsossssssssessssetntueuesteteeie 83,449.09 
Lear Whithy Adjustment Funds ssvssssssosssessessesssevsevesssctexceesiesccsccceesetsesaass 281,099.44 roe 
ORGANIZATIONAL 
TOTAL CURRENT LIABILITIES.........0..0.0.cccccccceeseceeeneesetecseteeseseesenes _1,432,523.85 Ber Capitan Drarhani Laboat Gonnelaisensiyaie 1,167.40 
TOTAL LIABILITIES jsssisssssssssissssiscssisconsssossseassssasessseetesss assssasssassessess 1,432,523.85 Per Capita — Lindsay Labour Council . 52.80 
Per Capita — Northumberland Council.....0.0.....00 3.40 
ague Per Capita — GM Intra Corp Council ....ss:etee 1,585.20 
INEU ASS EES. ws ssssmaminannnviwerveasnnnnannannnnceecgssansanssasoepunsnanereuesersensannnsassassanceees 4,824,735.65 Per Capita — CAW Assessment we 231,575.83 
SURPLUS ws sxcevevsssssszensavayicssscsunsenaasaastevenvensarnaseeseessgssesitatidanneaeetereereenaats —122,370.78 Per Capita — CAW Council ......cccsssssssssssseessseeenseenen 4,453.08 
TOTAL NET ASSETS 4,702,364.87 Total Per Capita sy scesscsessscsssseeieseassersnateersreananniatenanareenven cscs’ 238,837.71 
TOTAL EQUITY .  4,702,364.87 Lost Time: Wages and Benefits ... 27,494.93 
as Lost Time Expenses M&E&H ........cscscesceesessesneseeseeees 4,301.00 
LIABILITIES AND EQUITY Meee ee eee EE Ret tenet nee eeepe any _6,134,888.72 Lost Time Expenses — Hotels .......cccccceccssccecscesesseceesee 2,615.59 
Lost; Time Expenses? .ss:ciscsccesuisisscanssissyneneaniniensnin nas anniniaints 6,916.59 
UU GAM ON ss ceeercedeeccettees caessdascastaavssaatstaass sasasvsasasenenee Pepin ieee 146.38 
Investors Group Trust — Staff Pensions.. 33,283.68 
PHCHIC si455shscssevnengeeessesaveassaeaeusatinces —100.00 
Political Education. 1,864.30 
Recreation........c0000 40.00 
Welfare and donations... # 1,650.00 
[ D) [= L\(D L N e Skilled TrAdES...ssussonneensneonnnnnnnnnnennnnannnnnnee 20.15 
Total Organizational... ccc cceeseeseesseeseseseeseeseeseeeseseeeteeeeneees 310,073.74 
FOR THE JANUARY/FEBRUARY 2010 ISSUE Sanaa —— 
IS FRIDAY, JANUARY 15, 2010 AT 4:00 P.M. NET: INCOME «0 s:cesisseecdsaseesessseviesoncnaunnninwauiiianimernccense 67,999.12 
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COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT 


Seasons Greetings And 


Thanks To All Those Retiring 


ith this being the last article for 
the year 2009, I would like to 
take this opportunity to wish 
you and your families a safe and 
happy holiday and a prosperous 
New Year. To my best friend Lori and my girls 
Melissa and Kayla I would like to thank you 
for your support over the last year. It means 
so much to me and I love you ladies very 
much. And to my mother, you know you mean 
the world to me and I’m looking forward to 
spending some time with you over the holiday 
season. 


Retirements 

I would like to personally congratulate all 
the members who have chosen to retire in the 
past year, as well as the members who have 
started to grow-in to retirement. I wish you all 
the best in your next chapter of life with your 
family and loved ones. 

To Garnet Watson, I would like to person- 
ally thank you for all your years of help to 


me as the clerk in the Body Shop. You were 
a great help to myself and the Union. Thank 


you. 

And finally to Warren Bolton, Zone 25 Com- 
mitteeperson, thank you for your service to the 
membership, you did indeed do a remarkable 
job stepping up to fill the position of commit- 
teeperson when Marcel Clermont retired back 
in February. Once again thank you and all the 
best to you and Diane and Family from myself 
and Lori. Go Gens Go. 


Benefit Reps 
And Union Hall Staff 

I would like to thank all the benefit reps 
in-plant as well as the service reps at the CAW 
Local 222 Union Hall for their help and dedi- 
cation to the membership over the past year, 
and also for the help and assistance for the 
retirees. To the staff at the Hall, members of 
CAW Local 1136, you have done a great job as 
usual and this is a great opportunity to thank 
you all. 


CAWTCA 
LOCAL 222 


In Memory 

My deepest sympathy 
goes out to the Bobas 
family on the loss of 
their loved one Steve, 
who was a former com- 
mitteeperson in the 
Body Shop and then 
went on to be a District 
Committeeperson in the area and then finally 
went on to be the Union Counsellor. My deep- 
est sympathy to the Bobas family and finally to 
Steve, Rest In Peace Brother. 


In Closing 

Once again I would like to wish everybody a 
Merry Christmas and Happy New Year from my 
family to yours and be safe. 

If for any reason you need to contact me I 
can be reached in-plant at 905-644-3172, cell 
905-744-3172 or at home 905-433-4040. 

Until next time have a great day. 


KEVIN 
GRAY 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #2 
COMMITTEEPERSON 


Notice of Union Election 
CAW Local 222 Executive 


One (1) President 


One (1) First Vice President 
One (1) Second Vice President 
One (1) Financial Secretary 
One (1) Recording Secretary 


Three (3) Trustees 


One (1) Sergeant-at-Arms 


One (1) Guide 
One (1) Board Member-at-Large (Female) 
One (1) Board Member-at-Large (Balance of Local) 
One (1) Editor, Oshaworker 
Two (2) Service Representatives 
Two (2) Alternate Service Representatives 


CAW Council delegates: Numbers posted with individual notices in each workplace. 


Nominations open Monday, December 7, 2009 at 10:00 a.m. 
with cards available at the CAW Local 222 Union Hall. 
Nominations close Monday, December 14, 2009 at 10:00 a.m. 


Balance of Local Election 


(all locations other than GM) 
Wednesday, January 13, 2010 
Times and Locations to be Posted 


GM 
Election 
Wednesday, January 20, 2010 
Times and Locations to be Posted 


Advance Poll Friday, January 15, 2010 


8:00 a.m. to 4:00 p.m. — CAW Local 222 Union Hall 
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Fight Must Continue To Prevent 


More Canadian Job Loss 


he Big Banks, investors and the influ- 
ential economists claim our Canadian 
economy is improving. The job losses 
continue here in Canada and very 
much in the United States. If people 
can’t work and have no jobs to go to, they can- 
not contribute to the growth of our economy. 
We are seeing a huge negative impact, with 
downsizing and the closing of factories. 

Many people don’t think about losing their 
job until it actually happens. It is very traumatic 
especially when the prospects of finding a new 
job are very slim. The news is full of headlines 
describing many people being laid off, cutbacks 
and downsizing. The government continues to 
claim that everything is improving, it is turning 
around, but ask the people who are losing their 
homes, and are forced out on the street. We 
need to make the government change the poli- 
cies and keep our jobs in Canada. 

Personally losing a job can be emotionally 
devastating to people, losing contact with their 
co-workers, some have worked with many of 


them for years. Some people look at themselves 
differently. Very much the same as going into re- 
tirement, the only difference is that the individ- 
ual has a choice. A layoff can be a huge financial 
burden. Many need to be retrained, re-educated 
and learn to manage the money they have left. 
They need to seek ways to manage stress and 
they need to have a good support system (family, 
friends) to talk to. The opening of the CAW Local 
222 Community Action Centre in the Midtown 
Mall in Oshawa should be of assistance to these 
laid-off workers. Anyone from GM wishing to 
use the tuition assistance benefit must apply and 
begin the course before January Ist. 

As we know in Oshawa, we have been going 
through an extreme crisis in the auto industry. 
Much of the impact is due from the global finan- 
cial crisis. We still have many members from the 
GM units laid off. Many of our parts suppliers like 
AGS, Lear, syncreon, and JCI have been plagued 
with multiple layoffs and financial hardship. We 
need to stick together and support some of the 
best Union Leadership we have ever had. It is not 


CAWSTCA 
LOCAL 222 
Notice of Union Election 
GM Shop Committee 
Positions as posted in plant 


Nominations open 
Monday, December 7, 2009 
at 10:00 a.m. 


with cards available at 
the CAW Local 222 Union Hall. 


Nominations close 
Monday, December 14, 2009 
at 10:00 a.m. 


Election 
Wednesday, January 20, 2010 
Times to be Posted In-Plant 


Advance Poll 
Friday, January 15, 2010 
8:00 a.m. to 4:00 p.m. 
CAW Local 222 Union Hall 


LYNN 


the Union laying people 
off. The companies con- 
tinue to push workers 
(adding work) to the 


point of exhaustion and ae 
injury. Then they make FEMALE 
higher profit. They give | EXECUTIVE BOARD 

MEMBER 
raises to the management AT LARGE 
and bonuses to the CEOs. 


Let’s point our fingers at the company. Let's point 
our finger at the government for allowing our jobs 
to leave Canada and for changing the policies that 
protected workers. Canadians deserve a decent 
way of life and a reasonable standard of living. We 
are headed in the opposite direction. The Govern- 
ment can make changes to protect us. We need 
to let them know we are not going to take this 
sitting down. Our demonstration in Toronto fight- 
ing for government support of our pension plans 
was quite successful. We need to fight for our 
jobs. Let us show the people outside the plants 
we are not only fighting for our jobs and future 
but theirs as well. We are all coping with money- 
hungry corporations with little or no protection 
for the working person, except when we fight for 
ourselves. Our economy is valued by work — the 
amount or value it takes to provide our shelter 
and housing, food, recreation, culture, educa- 
tion and extra meaningful things in life. If there is 
no work, there is no money being spent and our 
economy will suffer. We need jobs. 

Thanks to everyone who attended the educa- 
tion seminars at the CAW Local 222 Union Hall. 

Wishing you all a great Holiday season. 


FOODLESS MEAL AIRLESS BREATH 


oot 


W. 


LIQUIDLESS DRINK 
Sun 
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Gains Made At Atlas Logistics | 


Continue To Show 
Value Of Union 


efore Atlas was organized under the 
CAW banner, we had little in the way 
of job protections or any recourse 
with company policies. We did not 
have a single strong voice or legally 
binding language to allow even a measure of 
freedom from the shackles of a corporation 
hiring in a freefalling economy. We took a low 
wage because a low wage was better than no 
wage. 

We've made great strides since then toward 
our future security and wellbeing. Our first 


contract is far better than the norm in the new 
reality of today’s labour market. Our contract 
has room for improvement, without a doubt, 
but it is solid and it was achieved without a 
single day lost to a strike. We had many issues 
to resolve during the bargaining process and 
every bit of it was new language. Besides 
wages and hours of work, two areas in which 
we made incredible improvements, we also 
addressed shift premiums, holidays with pay, 
grievance procedures, union representation, 
paid sick days, workplace harassment, be- 


| NN 


reavement, job postings, KEVIN 
leave of absence, family RIORDAN 
medical leave, educa- ipeenee 
tion leave, emergency UNIT 
leave, maternity and \ CHAIRPERSON 
parental leave, jury duty 
leave, paid education leave, health and safety 
representation, injury on the job language, 
accommodation language, a cap on part time 
workers, long term disability premiums paid 
by the company and very much more. 

see GAINS - page 9 


tlas Logistics/ 


Migs ; Americus Logistics 


Tour 


CAW Local 222 President Chris Buckley recently toured the Atlas Logistics warehouse and met with Union leadership from both 
Atlas and Americus. Pictured from left to right are: Americus Logistics Chairperson Carrie Bailey, Chris Buckley and the following 
Atlas representatives, Steward Andrew Baptiste, Health & Safety Representative Stephen Morrison, Steward Michelle Dellanzo, Unit 
Chairperson Kevin Riordan, Committeeperson Tom Laughlin, Committeeperson Gary Vachon and Steward Neil Gazey. 
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Americus Discriminating 


When It Comes To Overtime 


et another issue in regards to the interpretation of the con- 
tract language has arisen again here at Americus Logistics. It 
has been brought to my attention that there have been a lot 
of concerns being voiced by our probationary members in 
regards to their wages and overtime pay. The Company claims 
that overtime pay is considered a “fringe benefit” and that the proba- 
tionary members are not entitled to the same overtime pay rate as the 
seniority members. Hours of work and pay rates were negotiated during 
bargaining for all of our members, probationary and seniority alike. 

The Company was notified on November 4, 2009 in regards to this 
situation and we hope to resolve all of the outstanding payroll issues for 
these probationary members as soon as possible. 

If any of our probationary members have any further concerns or 
questions about this issue please contact your Union Representative on 
your shift immediately or contact me any time during my office hours 
and you can also contact me by phone 905-619-7050 ext 5157. 

Now that the year has almost come to an end we look forward to any 
and all new challenges that may arise in the New Year. 

We are aware that there are still a lot of outstanding issues and con- 
cerns in regards to vacation scheduling, overtime equalization, overtime 
pay and bargaining unit work! 

Rest assured these issues are currently being addressed and we are 
working to resolve them in a timely manner. 

I’m pleased to let you know as well that several of your Union repre- 
sentatives attended education seminars at the CAW Local 222 Union Hall 
in November. These Union representatives participated in workshops for 
Steward Training and Health and Safety Training. Unfortunately, because 
of our shifts and due to the timing of these workshops some of your 
Union Representatives were not able to attend. The Local has informed 
me they are looking into a one day training course provided by the Na- 


tional Office for all representatives. Once I have 
been notified of this training session I will ensure 
that all of your representatives attend this neces- 
sary training. 

I have been informed by the Company that 
our Union JHSC members will be receiving their Teecnes 
Certification/ Training Part I and Part II during UNIT 
the first two weeks of December. This will be JIE SN 
in-house Certification/Training provided by the 
Worker’s Health and Safety Centre. 

On behalf of the Americus Membership I would also like to thank 
Chris Buckley, President of CAW Local 222 for his visit to our facility on 
October 30, 2009. Chris stopped by our Union Office and spoke with 
our Site Manager and myself regarding some issues that will be resolved 
very soon. 

On behalf of your Committeepersons, Shop Stewards and Health and 
Safety Representatives I would like to wish you all a very Merry Christ- 
mas and a happy and prosperous New Year! 

To all the Americus members please do enjoy your time off with your 
families and friends over the Christmas and New Year Holidays; this will 
be a well deserved rest for all of you who worked overtime over the past 
couple of months. 

In closing please be advised that I can always be reached by phone 
as well during working hours. If I am not available I do have voice mail, 
please leave your name and phone number and I will return your call 
in a timely manner. 

Office Hours: Monday to Friday 8:30 a.m. to 5:00 p.m. 

Office Phone: 905-619-7050 Extension #5157 

In Solidarity. 


CARRIE 
BAILEY 


Gains Made At Atlas Logistics Continue To Show 
Value Of Union - continued from page 8 


There are still many issues that I would like 
to see addressed and several changes in com- 
pany policy that I believe should rightly take 
place for the betterment of this membership. 

It must be noted, management did not 
hand over our gains willingly or without en- 
trenched conditions. 

What this contract cannot protect against 
is when members fail to protect themselves 
through neglect of the basic rules set out in 
our contract or specifically following the 
company’s Attendance Policy. Doctor’s notes 
must cover the days of medical absence. 
Personal notes must include non-culpable 
reasons for an absence and follow Ontario 
Employment Standards Act (ESA) guide- 
lines. Members must be on time and ready 
for work for their regular shift and they 
must call in no less than one hour before 
the beginning of their shift if they are going 


to be absent for their scheduled shift. Min- 
imum standards must be met and accidents 
must be reported. Failure to do this results 
in discipline. It’s that simple. 

Though we now have a contract and 
legally binding language for our protection, 
we must also know that the company was 
given assurances that the labour union is 
committed to the terms and conditions of 
this contract as well. 

We have argued and won several changes 
to company policies such as its No call/No 
show guidelines and the bumping and trans- 
fer policy, but there are also some changes 
that will have to wait to be addressed three 
years from now in our next contract talks. 

Your union is here to make sure you are 
being dealt with fairly according to the law 
and to the contract. Sometime we can even 
pull your bacon out of the fire. Nevertheless 


it is you that holds the power to remain em- 
ployed. 

On October 30, 2009, CAW Local 222 
President Chris Buckley and Communica- 
tions Director Joe Sarnovsky toured the 
Atlas Logistics warehouse. They were im- 
pressed with both the size and scale of this 
operation and rightly so. It’s an impressive 
state-of-the-art warehousing operation and 
a welcome addition to our Local. 

On behalf of the Atlas Logistics family, 
members of Local 222 and indeed all CAW 
members, I would like to congratulate Chris 
on winning the federal nomination for the 
Oshawa riding. Once the election is called 
and the dust settles, I rest assured that Chris 
Buckley will skillfully and efficiently repre- 
sent the interests of the people of Oshawa 
and indeed the greater Durham area. 

In Solidarity. % 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Midnight Shift Gone From JCI; 
Week Layoff In January 


eneral Motors has scheduled the 

Camaro/Flex Plant and the Impala 

Plant down after the Christmas 

shutdown for one week. They 

will perform needed tool chan- 
ges/maintenance on the line in the Camaro 
Plant, with both plants scheduled to restart 
production on Monday, January 11, 2010. 
This will be a temporary layoff for all our 
affected members. HRDC needs to provide 
us with a new reference code for the 2010 
calendar year. At the time that I had to sub- 
mit this report I had not yet received that 
new code for JCI (remember this code is 
only to be used if you are temporarily laid 
off). When I receive the new code it will be 
posted in both plants. 

The midnight shift that started on Octo- 
ber 5, 2009 and was to run for 10 weeks 
or until December 11, 2009 was cancelled 
as of October 26, 2009. We had recalled 10 
members for this period; with the cancel- 
lation these employees were absorbed into 
the plant until their layoff of December 11, 


2009. The Company also gave notice to 
and permanently laid off an additional four 
members effective December 11, 2009. 
With this reduction the last active member's 
seniority number will be 310. 

A date for the Court of Appeals has been 
set for Grievances #514 and 515 and the 
improper notice of layoff. The Court of Ap- 
peals will hear our case on February 17, 
2010. As soon as we have any further de- 
tails or a decision on this matter it will be 
posted on our CAW Local 222 website at 
www.cawlocal.ca/222 (follow the link to 
News and Events). 

Our deepest sympathy goes out to Sister 
Janet Bobas on the sudden loss of her dearly 
beloved husband Steve Bobas. Our thoughts 
and prayers are with you and your entire 
family in this most difficult time. 

Please remember if you have any issues or 
concerns, contact your Committeeperson/ 
Union Representative or the Union office 
at 905-665-4247. During the holiday shut- 
down if you require any assistance please 


contact me anytime 

on my home phone 

at 905-987-1946. I 

will be in and out but 

I will try to check my NOHAIEON 
messages regularly |  contRots INC. 
and will do my best to UNIT 
return your call ASAP, dE 
leave me your name 

and clearly state your phone number. 

On behalf of the Plant Committee I would 
like to wish all of our members a very safe 
and joyous holiday season. Please enjoy this 
time of the year with your family and friends 
and remember the less fortunate in our com- 
munities. Give to your local food banks and 
charities so they too can enjoy the season 
as well. As we will not be printing a January 
Oshaworker, | hope the New Year brings 
health and happiness to all (along with a few 
new contracts). As always enjoy yourselves 
but please do not drink and drive. 

In Solidarity. 


WILLIAMS 
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Regional Transit Moving Ahead 


With Crew Boards, Training 4 


would like to congratulate everyone who participated in our 
recent Union elections, and look forward to working with the 
committee in place for the next three years. 
Personally, I appreciate the support and confidence the 
membership has shown me for the last three years and for being 
acclaimed as your unit chairperson for the next three years. I look 
forward to continuing to represent all of our members, active and 
retired. 

At the time of writing this article, the new operations crew boards 
for the Raleigh division remain targeted for the January/February 
board period. 

A summer U-pass for full time summer students attending Dur- 
ham College/UOIT is being developed by Support Services. As well 
in Support Services, possibly two internal temporary position post- 
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ings will be coming up to assist in the Presto 
Card launch. These positions will likely start in 
January or February. 

In maintenance, we are currently working 
on introducing 10 hour, four day per week 
shifts with a possible start date in January. 
Skilled Trades members are currently receiv- 
ing fuel handling certification training, which 
is mandated by the province, in order that they 
may continue to do minor fuel pump repairs. It is expected that a 
similar requirement will be needed for dispensing fuel, which will 
affect our service line employees. 

In closing, I would like to wish everyone a safe and happy Christ- 
mas and festive season, and best wishes to all for the New Year. % 


JOHN 


JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 


Provincial Grant Funds 


Worthwhile Project At 
Woodbridge Foam 


’d like to start by wishing Jim Furness 
and Chris Fowler a long and healthy 
retirement. It was a pleasure working 
with you both. 

Back in June of this year, the com- 
pany approached the Union and asked if 
we'd like to participate in a Provincial Gov- 
ernment funded project. The funding would 
come from the Yves Landry Foundation in 
the form of a $50,000 grant. The foundation 
was established in 1998 to advance techno- 
logical education and skills training to re- 
solve the skills and technical professional 
shortages facing Canadian industry. The 
governing body is made up of senior lead- 
ers from industry, education and the NGO 
sectors. When researching this, I did notice 
that the CAW is a sponsor of the foundation 
but did not have a member on the board. 
I’m hoping this will change soon. 

The committee was made up of six CAW 
members from the floor and six managers. 
The group was trained in problem solving 


by an outside trainer named Dave Peters 
from Absolute Change Management. Once 
trained, we took on the task of reorganiz- 
ing and developing an existing job that was 
affecting health and safety of workers and 
one that the company was losing money 
on. The topper job fit the description well. 
After months of meetings and long debates 
on changes we finally came up with a work- 
ing solution that helped all parties. It was 
an interesting concept that was new to us 
all. We as workers are always giving ideas 
to management on how our jobs should be 
done, as we should know, we do the jobs 
day in and day out. It was the first time I can 
recall that the company worked off the ideas 
of our members and engineered a job. The 
job became more efficient and most of all, it 
became safer for our members to work at. 
We will be going to arbitration on January 
18, 2010 for all grievances that pertain to 
Temp Transfers. It’s a lengthy list so it’s go- 
ing to take some time to go through them. 


WOODBRIDGE FOAM 
UNIT 
CHAIRPERSON 


We have tried to resolve it through union/ 
management meetings but with very little 
progress. 

We have shown in detail how time con- 
suming (temp transfer) it is, doing it the 
way the company believes it works, then the 
way we believe it works. Not to mention the 
lost opportunities that have occurred during 
this time. We will both have our day in front 
of the arbitrator on January 18th. 

As a reminder to anyone that is on work- 
share through E.L, remember to change 
your status from workshare to regular bene- 
fits due to the GM layoff in January. If you 
need assistance please come see me. 

I'd like to remind our members that our 
community has been through a very tough 
time. Please don’t forget about the less for- 
tunate in our area and try to help where 
we can. I’d like to wish everyone a Merry 
Christmas and a Prosperous New Year. 


Special Presentation At Woodbridge Foam 


Attending a special 
presentation 
celebrating the success 
of a joint union/ 
company venture are 
from left to right, CAW 
Local 222 President 
Chris Buckley, 
Woodbridge Foam 
President Bob McGee, 
Unit Chairperson 
Mike Wry, Yves Landry 
Foundation’s Karen 
Brearley, MPP Monte 
Kwinter and Health & 
Safety Representative 
Heather Stairs. 
eer 
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Participation In Union By All 


Members Keeps Us Strong 


rothers and Sisters: 

I welcome the Auto Warehouse members to CAW Local 
222. You have joined the best Union in Canada. You will have 
the greatest support from our President, Brother Chris Buck- 
ley and outstanding staff at our Local Union Hall. Congratula- 
tions! Look forward to seeing you all at the General Membership meet- 
ings. Your attendance creates solidarity in our Union! 

Armada Toolworks Ltd. in Lindsay has been sold to Zynik Corp., a 
Canadian company based out of Vancouver, who are a financial group. 
The Union and the new owners have not met. We have been awarded 
some new contracts for the plant. 


What Are You Doing For Your Union? 

I understand that the members are frustrated and the Committee will 
do their best in the interests of all the Membership, to stay in contact and 
keep you updated. I make sure that everything is posted as soon as I receive 
the information on the CAW Information and Education Boards outside the 
Cafeteria and on the tables in the lunch room as well. It only takes a minute 
out of your day to read the CAW Education Board, get involved, educated, 
and participate in Union activities. I challenge you as members, Brothers 
and Sisters, to get on the same side of the fence. Numbers will strengthen 
our Solidarity, and remember that you are the Union and we can work 
together and not have a poisoned work environment in our Plant. 

Please bring forward or submit in writing, your concerns and issues 


MICHAEL 


LEMOIRE 
to the committee in the Plant. We need your par- ' nee a 
ticipation now so that it will be a better workplace UNIT 


for our membership. CHAIRPERSON 
The CAW has gone to arbitrations on behalf of 
our membership , and have not lost a case yet; the Union has come to 


positive settlements. 


Health And Safety 

Please report all injuries to your supervisor and note that the proper 
procedures be followed through. 

The Lift Truck Training and Certification expired in April 2008. The 
company is finally being responsible in getting the training finished by 
the end of November 30, 2009. 

We were very fortunate to have Sister Patricia McAuliffe come to our 
Plant for a three day Harassment Training session. The company allowed 
a half hour of training along with questions and answers on certain 
highlights of our CAW Harassment Red Books, which was to be also 
completed by December 2008. 

I would especially like to thank Brothers Dan Lawson and Bill Dickson 
for representation on behalf of the CAW Skilled Trades for their support in 
getting the CAW Skilled Trades journeyperson cards for the Armada plant. 

I would like to wish everyone and their families a very Merry Christ- 
mas and a Happy New Year! 

In Solidarity. 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Still No Respect 
From AGS Company = 


BOIVIN 
AGS AUTOMOTIVE 
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e thought with the recent 

ratification of the collective 

agreement that this company 

was willing to try to establish a 

working relationship with the 
Union. Boy, were we wrong. 

The relationship has worsened as this com- 
pany tries to pit the workers against the Union. 
If an issue arrives, the company approaches 
the workers about their thoughts before in- 
forming the union. When our members ask us 
about the issue, we have no idea what they are 
talking about as nobody from the company 
side has met with us over the issue. 

Two weeks after ratifying, the company 
announced that they are shutting down our 
boilers, putting three of our stationary engin- 
eers out of work. Two of these engineers will 
have the opportunity to bump into production 
workers as they will have enough seniority to 
stay in the plant and they also came from the 
production group prior to becoming engin- 
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eers. Our agreement states that if a skilled 
trades classification becomes redundant, the 
workers may if they are senior, bump into 
the production class by their seniority. The 
problem is that we have about 80 production 
members laid off now. This announcement 
caught us off guard as we just finished four 
months of bargaining with this company and 
they didn’t even have the decency to inform 
us of their plans at the table. 

We asked the company to put on a second 
shift as they are creating new hours for this 
plant to run. As of writing we have members 
working from 5:00 a.m. to 1:00 p.m., 7:00 
a.m. to 3:00 p.m., 9:00 a.m. to 5:00 p.m., 
11:00 a.m. to 7:00 p.m. and 3:00 p.m. to 
11:00 p.m. At the table we allowed the com- 
pany some flexibility to run production on 
different shifts but these shifts are spelled 
out in the collective agreement. These are 
just a few examples of many that this com- 
pany seems to be taking advantage of and 


trying to run this plant 
as a non-union shop. 
It’s time we take some 
action and fight back. 

I would like to congratulate Henry 
“Sonny” Kolodzik on his retirement. Sonny 
decided to call it a career on December 1, 
2009 after 25.9 years as an AGS worker. 
Have fun and enjoy, my friend. 

On a sad note, Tom White passed away 
on June 3, 2009 after a lengthy illness. Our 
condolences go to Ernie and June White and 
family on Tom’s passing. 

Your skilled trades rep, Glen Gray, decid- 
ed to resign his position on the bargaining 
committee. When we get back to full employ- 
ment, we will appoint a new trades rep until 
a new election can be set up. We have sched- 
uled a membership meeting for December 
15, 2009 at the CAW Local 222 Union Hall at 
3:15 p.m. Please plan to attend. 

See ya. 


UNIT 
CHAIRPERSON 


Lear Union Working To Extend 


Its Action Centre Contract 


n November 9, 2009, Lear an- 

nounced they had successfully 

concluded their court-supervised 

financial reorganization and are 

emerging from the Chapter 11 
process. This would not have been possible 
without the co-operation of all Lear employ- 
ees, including our membership. Although 
we were forced to make sacrifices, the 
Whitby facility has weathered the economic 
storm and the process of rebuilding can 
begin. The efforts of this membership need 
to be remembered and considered, when 
we negotiate again in 2012. 

At the time of writing, I am involved in 
discussions with MTCU (Ministry of Train- 
ing, Colleges and Universities), along with 
Connie Snelgrove, Tracey Shepstone and 
Laurell Ritchie from the National Union, to 
try to extend the contract for our Workers 
in Motion Centre. The current contract ex- 
pired on November 27, but due to the recent 
delays in the Second Career Strategies and 
Ontario Self Employment Benefit programs, 
we feel it is necessary to extend the agree- 


ment. There are numerous laid off members 
who were enrolled in these programs who 
are now looking at start dates much later 
than anticipated. Some of our members were 
scheduled to start school in September, but 
now may be looking at start dates of January 
2010, or later as a result of the delays. In 
a letter from the Assistant Deputy Minister, 
Employment and Training Division, the ex- 
planation offered for this delay is that there 
were more applicants than anticipated. In 
September alone, there was an 800 per cent 
increase in applicants, compared to a typical 
month. It is obvious that our government was 
not prepared to handle this crisis. I have per- 
sonally contacted both our MP Colin Carrie, 
and our MPP Jerry Ouellette on this issue, 
and will continue to lobby them on behalf of 
our laid off members. I encourage all of you 
to contact your MP and MPP on this issue. 
Bill C-50, which extends E.I. benefits for 
long tenured workers, has been passed. If 
you started an E.I. claim on or after January 
4, 2009, you may be eligible to collect benefits 
for up to an additional 20 weeks. For informa- 


tion on this extension 
or to see if you qualify, 
contact Service Canada 
at 1-800-206-7218, 
and press 0 (zero) to 
speak to a representa- 
tive. You will need your 
Social Insurance Num- 
ber and your access code. Service Canada has 
also opened a new office in the Midtown Mall, 
directly across from our action centre. 

There will not be an issue of the Osh- 
aworker in January, so at this time I would 
like to recognize and congratulate the follow- 
ing members who will be retiring in January 
of 2010; Wayne Cole, Bill Hall, Dennis Whal- 
ley, Eng Teoh, John Vanhemmen, Ian Brown, 
Peter Wells, Verlie Cummings and Ron Sund- 
berg. On behalf of the membership, I would 
like to wish all a long and healthy retirement, 
and all the best in the years ahead. 

In closing, I would like to wish all of you 
and your families a safe and happy holiday 
season. Merry Christmas and Happy New 
Year to all! 


CHAIRPERSON 


Proud Of Progress Of 


Workplace Harassment Legislation 


cies and programs to help prevent workplace vio- 


isters and Brothers, 


I would like to begin by thanking again each and every one 


lence and harassment as well as take precautions 


of you who signed postcards in support of the campaign “20 

Days, 20 Ways” to end violence against women. I enjoyed the 

conversations that ensued and so we learned. On December 
6th as we will be commemorating the 20th anniversary of the Montreal 
massacre, stand proud knowing you made your voice heard. 

On another note, more than 13 years of activism have concluded 
with the introduction on April 20, 2009 of Bill 168 to amend the Oc- 
cupational Health and Safety Act with respect to violence and harass- 
ment in the workplace and other matters. On October 20, 2009, the 
workplace violence bill passed second reading in the Ontario legis- 
lature. Bill 168 would amend the Occupational Health & Safety Act to 
recognize workplace violence and harassment as hazards that must 
be prevented. The CAW women’s committees, women’s advocates and 
other activists and staff have been actively involved in pushing for 
these much-needed changes. The process is far from being over and 
I am proud of my participation so far in this act of democracy. 

If passed, the legislation would require employers to develop poli- 


to protect workers from domestic violence in 
the workplace. Currently in our Lear facility 
the Joint Harassment Committee and the Joint 
Health and Safety Committee are working dili- , 
gently to better understand Bill 168, assess EVA 
our current procedures and improve them to GUTA 
better serve the membership. To learn more WORE 
about Bill 168 visit the Ontario Legislative As- ADVOCATE 
sembly’s website or www.caw.ca. 
As 2009 is coming to an end, I would like to suggest giving ourselves 
a round of applause for making it through. It sure wasn’t easy! Good 
leadership, solidarity, strong support and belief in each other helped get 
us to this point. Where do we go from here? Learn from the past, value to- 
day and look forward to a more secure future; all dreams are possible! 
In closing I wish everyone a happy and safe holiday season, best 
wishes to you and your families! 
Always! 
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Federal Government 


The One That Sets Taxes; 
Remember This At Election Time 


y now, most of you would have re- 

ceived your letters of an overpay- 

ment from Service Canada due to 

receiving the five weeks “pay” in 

lieu of proper notice for January 
4, 2009 to February 7, 2009. 

I have heard all the complaints because 
of the fact you received five weeks of gross 
pay taxed at up to 50 percent and then are 
required to repay five weeks of E.I. at $447 
a week. 

Revenue Canada decides at what amount 
this money is taxed at and Service Canada 
determines where the money is allocated to 
and at what dollar amount. The Union does 
not decide these issues, we can only appeal 
those decisions if there are grounds under 
either the Income Tax Act or Employment 
Insurance Act. 

If you do not agree with the government’s 


decision, then think about 
who was in government 
when you decide who 

to vote for at election 
time. 

In other news, we 
have not heard as to 
whether syncreon has 
won any new contracts 
for the new commod- 
ities going in to GM. 

As this is the last 
issue before February, I wish you all a safe 
and merry holiday and hope to see everyone 
in January 2010. 

Until next time I can be reached Monday 
to Friday from 6:30 a.m. to 2:30 p.m. at 905- 
743-6277 ext. 541. 

In Solidarity. 


BOB 
ST. JULES 
SYNCREON 
AUTOMOTIVE 
UNIT 


CHAIRPERSON 


TRENTWAY WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Coach Canada 
Now Has Strike Mandate - 


As Bargaining Continues 


would like to start my report by saying 
bargaining has been a very slow pro- 
cess. Trying to pin down the company 
on dates to bargain has been most dif- 
ficult and when we do meet, we are at 
a standstill on agreeing on language (we 
haven’t even addressed monetary issues). 
Because of this the Union had no choice but 
to file for mediation with the Canada Labour 
Relations Board. Buck Reed is the Federal 
Mediator and he scheduled November 25th 
and 26th as our next bargaining dates. 
Hopefully now we will work and bargain to 
a settlement. 
On November 15th, the CAW Local 222 
Election Committee conducted a strike man- 
date vote and I am very pleased to report it 


was 100 per cent in favour of strike action 
if necessary if this company continues to 
take us down the road we're presently going 
down. The Election Committee member was 
surprised and said this was the first 100 per 
cent strike mandate he has seen to date. I 
want to thank the members for coming out 
in such large numbers to show the support 
for your elected bargaining committee. The 
shift signups and our hours of work and the 
wage concessions the company’s looking 
for had a great impact on the outcome of 
the vote. We will be in a legal strike position 
60 days from the appointment of the Federal 
Conciliator. If by this time an agreement has 
not yet been reached, I will keep everyone 
informed. 
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THOMPSON 
TRENTWAY WAGAR 
TRANSIT DIVISION 


UNIT 
CHAIRPERSON 


In closing we will 
always be pushed to the point of legal job 
action by the companies who choose to 
put their bottom line ahead of health and 
safety issues, stretching our work day to a 
dangerous level. We must stand shoulder 
to shoulder in solidarity working to force 
respect and dignity from the company. Only 
by achieving this will there be labour peace 
in our workplace during a difficult time of 
uncertainty. I know in solidarity together we 
will achieve our objectives, together we will 
be victorious if we never stop fighting back! 

In closing I would like to wish my broth- 
ers and sisters a Merry Christmas and a joy- 
ous New Year. 


ETIREES’ 
GORNER 


Gord ‘Chief’ Lindsay Honoured 


A member of the CAW Local 222 Retired Workers Chapter Executive has received a 
Special honour. 

Community Lifecare Inc. is a family owned business with 14 residences in Ontario 
and 40 years of experience in owning and managing retirement residences. At their 
anniversary dinner, for the first time there was an award for Resident of the Year, 
presented to Gord “Chief” Lindsay. Recipients are nominated by their respective 
residences and the winner is selected by a committee, based on the positive effect 
they have on the other residents. 

Chief has gone through many challenges over the past couple of years and thanks 
to his positive outlook and determination has been an inspiration to others. The 
inscription on the plaque says, to Gord “Chief” Lindsay, “who exemplifies the young 
at heart spirit.” 

The theme for the evening was “Celebrating 50 years of Life,” held at the Delta 
Chelsea in Toronto. 


We SHALL REMEMBER 


Erhardt Andor Retired July 21, 2009 James T. Kinsman Retired October 13, 2009 
William J. Atkins Retired November 9, 2009 Francis M. MacDonald Retired November 5, 2009 
William B. Bates Retired October 20, 2009 Anton E. Markiewitsch Retired November 9, 2009 
Steve Bobas Retired November 12, 2009 Melville McNally Retired October 10, 2009 
Edward P. Bryan Retired October 15, 2009 Allan C. McKee Retired November 6, 2009 
Ronald G. Bryant Retired November 2, 2009 Mieczyslaw (Mike) Nowak Retired October 31, 2009 
O 
N 
N 
N 


Q 


Olgierd Cichowski Retired November 7, 2009 Miko Novak Retired October 13, 2009 
Kevin P. Corrigan October 31, 2009 Hilton P. O’Neill Retired November 6, 2009 
Harold A. Goulding Retired September 17, 2009 Milan P. Sajgalik Retired | November 6, 2009 
Stephen J. Gyurka Retired October 26, 2009 Wilfred L. Scattergood Retired November 1, 2009 
Sydney G. Highgate Retired November 1, 2009 Iwan Skobel Retired September 29, 2009 
William J. Kane Retired October 31, 2009 George W. Sokolka Retired October 25, 2009 
Ashley King Retired August 18, 2009 Robert C. Williams Retired November 8, 2009 


MOTORING 


“WELLNESS 


It has been an exciting year! Thank you to everyone who participated in the a 
2009 GM/CAW wellness programs. The feedback has been excellent and there CAW = TCA 
is more to come! This past year employees, retirees, and in some cases their CANADA Canada = Ae 


dependants, took part ms CONGRATULATIONS to those who won exciting Wellness Prizes just by participating. 
@ health fairs and picnics Prize items include: Wii Fit Systems, snow blower, BBQ, GPS navigation systems, 
@ two education series (Mental Health movie passes, Canadian Tire gift cards, and more. If you would like a chance to win a 
and Physical Fitness) great prize, simply participate in any of the program(s) that interest you. Your participation 
® an online health assessment tool is always confidential; no personal identifying information is shared with your employer. 
@ a fitness challenge Visit www.motoringtowellness.com and click on the Calendar of Initiatives icon to see 
© body composition screenings what's coming next. Also, keep your eyes peeled for the January/February newsletter to 
learn who won the snow blower and for a sneak peek of what’s to come. Have a safe and 

HealthwaTcH €> SHOPPERS «= pte” 
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sith, My Wey DRUG MART YRKSITL QILLLNESS INE happy holiday season. We look forward to your participation in 2010! 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Holiday 


December 15th 


ur penny sale and card bingo night was once again well 

attended as well as successful, due to the tireless work of 

many involved including: Sisters Carrie Rotterman, ticket 

convenor, entertainment committee headed up by con- 

venor Rhodessa Stacey with assistants Carrie Rotterman, 
Denise Wells, Ruth Hazelton, Amanda Grant and Helen Roussy; So- 
cial Committee Convenor Phyllis Munroe, Dorothy McEachern, Joan 
Cannons, Abby Kiberd and Margo Kennedy. 

The special gift table was a huge success led by Sister Edie Mc- 
Closkey convenor, Lynn Gowans, Joan Taylor, Lynn Ross and Barb 
Seimans. 

Thank you to Sister Judy Huff who so generously donated a hock- 
ey stick signed by Dennis Hull, Chicago Blackhawks, for this table. 
Without all the items brought in for the penny sale table and special 
table by you the members this event would not have been the success 


Pot Luck 


JACKIE 
FINN 
The 50/50 winner was Sister Rhodessa Sta- CAW 
FAMILY AUXILIARY 


cey. #27 PRESIDENT 


Upcoming Events. 

Auxiliary Christmas Party potluck dinner to start 6:30 p.m. on 
Tuesday, December 15th, followed by entertainment and Santa. Mark 
this down on your calendar you won’t want to miss it. 

Congratulations go out to Sister Rhodessa Stacey who on Decem- 
ber 20th will celebrate her 75th birthday. Sister Pearl Badour will 
celebrate her 92nd birthday on January 7, 2010. 

Our next business meetings will be January 5 and 19, start time of 
meetings is 7:00 p.m.. 

As this is the last issue before Christmas, I want to take this won- 
derful opportunity to wish each and everyone a very Merry Christmas 
and a Happy Prosperous New Year in 2010.9 
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it continues to be. 


UNION ROD & GUN CLUB REPORT 


Winter Still Good Time 
For Bird Watching 


urkeys, I mean the ones that nest... 
now if they survive the winter, there 
will be many more, as most hen tur- 
keys have two batches of eggs each 
season, with seven or eight eggs to 
a nest. If only four young survive and grow 
to adult birds, you can see how many there 
would be and why you can find them nest- 
ing any place in Ontario, even into Northern 
Ontario. I love to see a flock of wild turkeys 
running through the weeds looking for 
grubs, insects. One of their favourite foods 
are grasshoppers and there are many in late 
summer. They also go after the grain left in 
the fields and corn in the stubble that was 
missed when harvested. As winter comes 
you will find them scraping for wild fruit and 
nuts along an old fencerow. It is a sight on a 
cold snowy day. Get out and have a look. The 
book Birds of North America gives a great 
description and history of wild turkeys. 
Owls, we do not see many as the old barns 
and outbuildings have fallen down and pas- 
ture fields are houses. Owls are a night bird, 
feed mostly on mice which they can see and 
it amazes me to see those snow tunnels mice 
make and the owls wait for them to come out. 
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The owls you are most likely to see are the 
bard and barn owl, small birds, mostly brown 
features, sharp eyes and 
sharp claws. Used to see 
a snowy white larger owl 
every season in Darlington 
Township just over the border of 
old East Whitby Township. The 
owl must have followed the 
Toad Hollow Creek up- 
stream from the Second 
Marsh. Snowy owls would 
take cottontail rabbits or 
stray cats. The owl has that 
“hoot” of a sound you mostly 
heard at night, calling to each other 
saying food is here. 

I had two very large spruce trees in 
my yard so every winter the owls came 
to visit me and I enjoyed their company but 
now I live in a nursing home. 

Ducks that you are most likely to see are 
a mallard or a black duck which are getting 
scarce to find. I have spent many a trip duck 
hunting, I used to travel in the fall to hunt 
ducks on the prairie, mostly mallards in 
full plumage. The wood ducks were almost 


wiped out with 

overhunting. Then 

came the pileated 

woodpecker that built 

its homes in long holes 

in the hardwood trees, many 

times made more holes than 

they could used but then the 

wood ducks could use them. The blue bills, 

both common and the bay blue bills, large 

flocks on Rice Lake and every lake in the 

Trent System. Lake Scugog always had a 
flock of blue bills late in the fall. 

Make sure you take out your Union Rod 
and Gun Club membership. Most evenings 
there’s someone in the clubhouse, you can 
call 905-987-5113. 


CHER SKILLED TRADES 


Company’s Trades Numbers 


Projection Ridiculous 


More Pressure On Trades 
very time we think that GM has reached a sustainable number 
in Trades, we are shocked by Management’s next revelation. 
Everyone has heard the absurd ratio that the Company is trying 
to reach with Trades but we all know it is unachievable with 
the old equipment of the Impala plant coupled with a single 
shift in Flex. 

In spite of this, the Company has just informed the Union at our 
semi-annual meetings that their goal is to staff the entire project with 
reductions from the current line repair numbers. That would mean a 
reduction of an additional 100 Trades from our current run numbers. 
That is ridiculous!! We recently had a major breakdown where a large 
group of Trades worked through their breaks and lunch to get the plant 
running. So how would GM reward such loyalty? I guess you get a Chevy 
hat and a layoff notice. The old joke of “the flogging will continue until 
moral improves” has become a staple in GM’s motivational handbook. 
Remember to work safe because your health must come first! 

Please understand that beating on GM is not pleasant and I would love 
to write of stories of cooperation and good decisions but that sounds 
like something the Tooth Fairy will bring. 


2010 Vacation Planning 
The new vacation year is just around the corner and we need to make 
sure we handle the vacation requests differently this year. In light of 


mil | 


SS 


RON 
SVAJLENKO 
the layoff surrounding shutdown last year, the | SKILLED TRADES 
Company will be holding two weeks of everyone’s 
vacation to avoid the problems of last year. To 
properly protect your time off and avoid any E.I. problems we must have 
a paper record of booked vacation. The Company uses two systems to 
track vacation but only one is reported to E.I. The only way to change 
vacation status with E.I. is to provide the proper paperwork to them. 
Please ensure you are protected from any potential Company errors. 


AREA 
CHAIRPERSON 


Transfers 

Every year the Skilled Trades transfers are purged and there is a one 
week freeze period (that will be extended to two weeks because of the 
down week) to allow everyone to get their transfers in. The number of 
potential steady afternoon shift project jobs should be considered when 
filing a transfer so you don’t get placed on a shift for an undesirable for 
a period of time. 


Terry McDonald 

I wish Terry McDonald a long, happy and healthy retirement. Terry has 
chosen to take the Truck Plant option #2 VIEP package available until 
December, 2009 as a means to retire. Terry has been a spirited and strong 
defender of the Union in his many years of elected representation. It has 
been both an honour and a privilege to work with Terry and his commit- 
ment to this Union will be missed! All the Best to Terry & his Family! 


CAW Local 222 Internet Info 

Joe Sarnovsky is now keeping the most recent information on recall on 
our website at www.cawlocal.ca/222, click on Labour Links. You can use 
your clock number and start date to identify how far you are from recall. 

We are all looking forward to a good holiday season with a very dif- 
ficult year about to close. This is always a good time to reflect on the 
past and plan for the future. There is no shortage of challenges but we 
were able to survive while much of the auto industry shut down. This 
Union is proud of the difficult decisions our membership made in order 
to fight another day. 

Without the shelf agreement, we would not have the Flex plant, the 
Camaro and all the new Flex products. It would be hard to believe a 
bankrupt GM would have kept any production in Canada without the 
changes approved by the membership. There is no doubt we are still in 
a fight but we protected our pensions, SUB, and most benefits. As GM 
recovers, so will our Union and like all fights, they only end when one 
side gives up, which we have not. So prepare for the worst, fight for the 
best and never surrender. Please have a Merry Christmas & Happy New 
Year, enjoy your friends and family. 


In Closing 

I would like to congratulate all our elected representatives, Terry Mc- 
Donald, Rory Thompson, Loyal Hopson and John Gibb on their decision 
to retire and thank them for their service to this Union. I wish them the 
very best in their new lives. 

If you need to contact me please call me at 905-644-3865. My 
mike radio number is 3865 and my e-mail is ron.svajlenko@gm.com. 
Thanks. 
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SHOR SKILLED TRADES 
Farewell From Skilled Trades 


District Committeeperson 


his is the last time I will write in the 
Oshaworker, as 1 left General Mo- 
tors effective December Ist. 
The package that I am taking is the 
one that was negotiated for the Truck 
Plant closure. There is a provision in this 
agreement that if a skilled trades person was 
laid off prior to December 1, 2009 they would 
have two weeks to decide if they wanted to take 
the package or not. As I have been working the 
past two months because of my super senior- 
ity by virtue of being elected District Commit- 
teeperson, I have decided not to exercise this 
option any longer. 

I came to GM on June 1, 1987 and started 
in the Truck Plant paint shop. I have been very 
fortunate since coming to GM, I met my wife 
and we have two beautiful daughters who are 
now currently attending university. My how 
time flies. 

On the work front I got involved in the 
Union as an elected rep 15 years ago starting 
as an alternate and worked my way up to Dis- 
trict. During my tenure I have certainly seen 


the highs and lows and the politics that went 
along with all of this. If I had to pick one part 
of my tenure that I had no time for, it would 
have been the politics. As I get ready to start 
the next chapter in my life I can see that the 
internal politics still remain a big part of the 
Union landscape and this is very sad, especial- 
ly when we have so many people on layoff. 

I have been fortunate to work with some 
great people; both hourly and salary over the 
years and some of them have become lifelong 
friends. In life, we don’t always appreciate 
what we have until it is sometimes too late and 
I want to say unequivocally that Chris Buck- 
ley is the finest president that this Union has 
ever had. His leadership since being elected 
president of our Local considering what has 
transpired since 2004 has been nothing short 
of magnificent. We are very fortunate to have 
someone of his calibre leading our Local 
Union. 

I would like to thank all the reps I have 
worked with over the years that I believe were 
truly there for the right reasons, I don’t need 


to name them because 
they know in their 
hearts who they are. 

Over the past five 
years I have worked 
closely with Keith Mott 
and Ron Svajlenko and 
although we have had our disagreements from 
time to time, these two gentlemen have never 
stopped working for this membership. 

To the people I have been fortunate to rep- 
resent over the past 15 years, thank you for the 
privilege, it has been an honour. 

Finally I would to thank my wife and my girls 
who have truly been my rocks. Throughout all 
the highs and lows the one constant was the 
never ending support for me no matter what 
the issue. I love you so much. 

So as the saying goes, when one door closes 
another opens. I don’t know what will be on 
the other side of that next door but the last 23 
years have prepared me well to meet it head 
on. 

Thank you. 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


As We Face The End Of 2009 


efore I started writing this article I went back and read 
my December 2008 article. Back then I wrote “The year 
2008 should go down in the history books as one of 
the most stressful years as a Local CAW member.” How 


wrong I was. 


Brothers and Sisters as you all know the year 2009 has been the 
worst year for Skilled Trades in the history of this great Union. As 
you all remember we were forced to go back into negotiations in 
May. The Skilled Trades membership again did the right thing for 


that we refused to sign after our emergency 
meeting at the CAW Local 222 Union Hall. 
Even though we offered them what they 
needed without the MOU. 


A company that believes they need to get 


all the membership and accepted and ratified another contract in day. 


the belief we all would have a chance for a future with General Mo- 
tors. We the Union Membership made huge sacrifices to save this 


company from going bankrupt. 
And What Did It Get Us! 


© A company that believes it has a right to violate our Master and 


Local language at will. 


© A company that believes it is okay to waste millions of dollars 
and send work to the United States that our Skilled Trades could 
perform for a lower cost. All because they did not get their way 


to some unrealistic ratio number with 
Skilled Trades with Production of 10 
to one. But they are still determined no 
matter what the cost at the end of the 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


A company that believes they can lay off 
up to 200-plus tradespeople and do little down time mainten- 


ance on the equipment and still maintain the quality and count 
that we have always maintained above all other plants in the GM 


chain. 


A company that believes that the Skilled Trades membership 


on an MOU (Memorandum of Understanding) on Department Q 
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should work lunches without proper notification or pay, work 
through breaks and work after shift without pay. 
@ A company that believes that PMP (Production Maintenance 


see AS - page 19 


Wins Three 
LUMA Awards 


LOCAL UNION MEDIA ASSOCIATION CONFERENCE REPORT 


CAW Local 222 


he Local Union Media Association Conference brought together 
CAW editors, webmasters, photographers, designers and com- 
municators to the Port Elgin Family Education Centre from Nov- 
ember 13-15, 2009. 

More than 50 delegates were taught about the keys to writ- 
ing an attention-grabbing news release and took part in workshops on 
WordPress (a free online website building program), using photography 
to motivate social change, basic news writing and creating audio for the 
internet through podcasting. 

CAW National President Ken Lewenza stopped by to provide an inspir- 
ing, impassioned speech to delegates on the importance of communicat- 
ing with the membership. 

As part of the conference, which is held every two years, awards were 
handed out for writing, photography, layout, web design and web writing. 
CAW Local 222 was fortunate to win the following three awards: 


Print Category 

Best Photo 

@ The cover photo from the September 2008 Oshaworker depicting 
the beginning of the GM blockade (pictured at left). Photo by Joe Sar- 


novsky. 


Website Category 

Best Online Story 

@ “CAW Helping Make Poverty History For First Nations — Lending a hand 
in Carmacks, Yukon.” This story described the efforts of CAW skilled 
volunteers who travelled up north to rebuild faulty water wells in this 
small community. The story is from August 25, 2008 and was written 
by Joe Sarnovsky. 

Best Home Page Feature Story 

© During the GM blockade, a home page story reported on the events of 
June 12, 2008 which included the massive Solidarity Rally on Park Road 
and the GM injunction court proceedings where CAW Local 222 President 
Chris Buckley spent the day defending the actions of the Union. 


As We Face The End Of 2009 - continued from page 18 


Partnership) is more than the Union and the Company agreed 

to in May 2009. 

A company that believes they still can be as arrogant as before, 

when they came to the Union and the Governments with their 

hand out for help over their bad business decisions and still 
claim they are the New GM. 

A company that believes they can keep up the above beliefs 

without some form of retaliation from the Skilled Trades work- 

force. 

Remember, do one job at a time. You are only one person. Take 
your contractual lunches and breaks and only allow the Company 
to change them by the rules that were agreed to by the Company 
and the Union. At the end of your shift you have a right to go home, 
no pay no stay. 

Do not do another trade’s work, this will just add to your stress 
level. There are demarcation rules set by the Company and the 
Union. When you do another trade’s work it will just make it easier 
for the company to reduce more trades. It may be you next going 
to the street. 

Last but the most important. We work for a heartless company, 
at the end of the day you are only a number, they have proven that 
to us many times over. So remember never refuse a direct order 
unless it is unsafe for you to follow that direct order. If you feel it is 


unsafe, you can refuse under Section 43 of the Occupational Health 
and Safety Act. Know the Act, it is available online or there is a copy 
in your supervisor's office. 


Committeepersons And Alternate Elections 
Congratulations to the successful candidates who won in the 

elections. You all have a big area to cover on your respective shifts. 

Good luck in your new positions. If I can be any help, just call. 


Merry Christmas And A Happy New Year 

No matter what is happening with our jobs or what is happening in 
the world, now is the time of year to be with family and friends. When 
you are sitting down for your Christmas dinner take a moment to be 
thankful for what we have. Other families will not be as fortunate as 
ours this year. So when you are asked to help the less fortunate this 
Christmas, give that little extra. It will make the difference to someone 
who is in need and not as fortunate as us in the CAW family. To you 
and your family, have a safe and enjoyable Christmas and New Year. 

This will be the last Oshaworker till February so if you need to 
contact me, my phone number is 905-644-7832 or mike #7832 or 
email keith.mott@gm.com. 

We have no voicemail but if I see your number on display I will 
call you back. Keep The Faith. 
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t’s hard to believe that Christmas is just around the corner. I'd like 
to take this opportunity to say to everyone Merry Christmas and a 
Happy New Year, wishing you and your families all the best for this 
Holiday Season. 


Transfers 
A few of our members have been called out on transfers they had for- 
gotten were on file, to departments they had no desire to go to. To avoid 
this, if you are not sure what transfers you might have in the system, you 
may want to cancel all transfers and resubmit new ones to the depart- 
ments you want to go to. As we all know you cannot decline a transfer 
once it is called. Another scenario you may wish to avoid is being trans- 

ferred to a department that you are just so-so about, only to find out a 

preferred department is accepting transfers within your seniority during 

the six month period you are frozen from further transfer. You may want 
to consider having a transfer in only to preferred departments. Please 
keep in mind the rules for transfers: 

© Employees cannot decline any transfers. 

@ You have the ability to transfer to a specific shift. The new transfer 
forms will indicate steady day shift only, steady afternoon shift only, 
steady third shift only, rotating shift only, rotating shift one only, rotat- 
ing shift two only, or any shift. 

@ Employees cannot request specific classifications. 

© New hires must have completed the new hire wage progression in 
order to transfer. 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Check Transfers To Ensure 
They’re Up To Date 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


@ Employees must have 10 years seniority to 
submit a transfer to a service department. 
© Employees are limited to 20 active requests on file. 
© Can only identify one shift preference per department. 
@ No requirements to resubmit transfer requests annually 
Also you can request an AVO shift change within your own depart- 
ment on the new transfer forms, if you are called out for a shift change 
this will not cancel your transfers on file or freeze other transfer for six 
months. 


Suppliers Working In the Plant 

All vendors are restricted to a designated location in the plant to sort 
and re-work parts. It would seem we are still having a problem with 
outside vendors delivering parts to the line and even trying to install 
parts on the car. This is our work and will not be tolerated; we have been 
into this many times before. Immediate steps have been taken with this 
respective supplier. If you see any vendor delivering parts or trying to 
install parts please put a call in for your committeeperson or myself. 


In Closing 

I would like to wish all of the recent retirees from within District #7 
a well-deserved, long and healthy retirement. I can be reached in the 
office at 905-644-3310.or email michael.munce@gm.com. If you have 
any questions or concerns, please call me. 

Until next time, in solidarity. 


Job Disputes Remain Major Issue 


hroughout the Car Plant there are still many job disputes that 

are unresolved. The Shop Committee have had discussions with 

David Robertson from the training department of the Nation- 

al Union in regards to addressing these issues. Keep in mind 

that this Company will always have their GAP Plan and have an 
agenda to reduce more jobs and make you work harder. Do not make 
it easier for management to reduce jobs by doing favours for them be- 
cause nine times out of 10, that favour will become part of your job. I 
am advising that you do your job and you perform a good job, but do 
not run to perform your job or do anything extra. We need to make sure 
that the job is safe, ergonomically acceptable and within time standards. 
Dean Avery and Dan Wilson both do a great job on your behalf to fight 
the work overload but they are the only two standards reps and are try- 
ing to address the whole plant, production and material. 


Transfers 

There are many employees who have transfers in the system to the 
same department several times but to different shifts. The last transfer 
that was put in to that specific department will be the only one recog- 
nized and the others will be deleted from the system. There are also 
transfers to departments that no longer exist, such as the Truck Plant, 
Battery Plant and the cleaning departments. Such transfers will also be 
deleted from the system. 

Many of you have been asking why junior members are ending up in 
certain departments while senior members have transfers in the system 
to those same departments? Paragraphs seven through 13 of the Local 
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Agreement explain your Reduction in Force language 
and also your Recall Rights. 

The transfers are called out based on openings 
created by transfers, quits, discharges, deaths and 
retirements. Understand, with some of the areas 
going through reductions, transfers would not be 
called out in order to avoid over-populating the 
area. There are also employees with restrictions 
being accommodated throughout the plant which 
also creates issues. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Retirees 

I would like to take this time to wish all recent retirees the very best in 
their retirement future, with a very special wish going out to Pat Stewart 
(Paint Shop Committeeperson) and Frank Bollo (Trim Alternate Com- 
mitteeperson). Both of these reps have been involved for many years 
and will be greatly missed. I personally worked with Pat for a very long 
time in the Paint Shop and I wish her the best of luck in her future 
endeavours. 

I Wish You All A Safe And Happy Christmas Holiday. 

Remember, you do not return until January 11, 2010, unless required 
to work, due to the downtime for both plants. Enjoy your time off with 
family and friends! 

You can reach me in my office at 905-644-4010; 4010 mike radio or 
905-744-4010 cell. 


CPP Needs To Be Enhanced 


PENSION REPRESENTATIVE’S REPORT 


For Benefit Of All 


his is one year I won’t mind seeing 
come to an end, and hope we never 
see another one like it. 
As the new year approaches, so do 
Union elections. Over the next while, 
you'll have no shortage of reading material. It 
will be up to you to separate fact from fiction. 
It will be up to you to decide who will repre- 
sent you going forward and lastly, it will be up 
to you to cast your ballot. I encourage every- 
one to exercise their right to vote. 

We still have challenging times ahead and 
we'll need strong leadership. Please take the 
time to decide who you want holding your fu- 
ture in their hands. We have many challenges 


ahead, choose the people you feel are up to 
that challenge. 

Things are slowing down quite a bit, so if 
you want to sit down with the Pension Rep, 
now’s the time to get your call in. Seems pen- 
sions will not change until 2015 so we can take 
you that far as far as estimates are concerned. 
With no incentives, I doubt many will want to 
retire; incentives may never come again, time 
will tell. Believe it or not for many years prior 
to incentives, members actually retired with 
just their pension. That may be the norm go- 
ing forward. 

Speaking of going forward, we need to start 
strengthening our public pension, called Can- 


(= 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


ada Pension Plan and 
Old Age Security. We 
and a small percentage of others are fortun- 
ate to have a defined benefit plan negotiated 
by our Union with our employer. Others rely 
solely on CPP and OAS which are woefully in- 
adequate. The Canadian Labour Congress are 
leading the charge in this area. Currently if 
you retire at 65, CPP pays $880 and OAS $525, 
that’s $1405 per month. Could you live on that? 
If you retired early (prior to age 55) you prob- 
ably won’t get full CPP. Also most will take early 
CPP at age 60, which now pays $640/month if 
you have full contributions. Add your OAS at 65 

see CPP - page 22 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


BILL 


MUTIMER 
PENSION 
REPRESENTATIVE 


Retirement 
Date 
Oct/09 
Dec/09 
Apr/09 
Dec/09 
Nov/09 
Nov/09 
Nov/09 
Oct/09 
Dec/09 
Oct/09 
Aug/09 
Dec/09 
Dec/09 
Dec/09 
Nov/09 
July/09 
Dec/09 
Nov/09 
Dec/09 
Sept/09 
Dec/09 
Oct/09 
Nov/09 
Nov/09 
Aug/09 
Dec/09 


Years of 
Service 
33.6 
25.3 
21.9 
25.9 
29.4 
24.8 
20.0 
335 
32.6 
30.0 
20.6 
37.4 
33.9 
37.0 
30.0 
30.0 
30.0 
30.0 
23.7 
23.4 
Bile 
31.3 
21.9 
33.0 
30.0 
32.5 


Retirement 
Date 
Nov/09 
Nov/09 
July/09 
Dec/09 
Dec/09 
July/09 
Dec/09 
Dec/09 
Nov/09 
Sept/09 
Dec/09 
Nov/09 
July/09 
Oct/09 
Dec/09 
Nov/09 


Years of 
Service 
18.2 
19.6 
26.0 
33.0 
30.5 
30.9 
34.0 
Beko) 
30.0 
24.9 
Sl 
24.4 
26.1 
30.0 
Bio) 
30.0 


Unit And 
Department 
M/94 


Name 

Michael C. Johnson 
Lonney G. Kalijundic 
Michael Kapustin 
Henry (Sonny) Kolodzik 
Alexander D. Lariviere 
Rosemary M. Larocque 
Dieter Naegelkraemer 
Graydon R. Maloney 
Paul A. McNamee 
Timothy S. McPherson 
Douglas E. Mitchell 
David L. Moore 

James A. Nimigon 
Thomas H. 0’Grady 
Barry M. Peever 
Patrick C. Peplinski 
Piertro Petrella 

Real Poulin 

Roy Richtler 

Glenn Salomons 
Mervyn R. Scott 

Eric G. Smith 

Wayne Steele 

Steve H. Thompson 
Brian R. Wilson 
William A. Zarobiak 


Name 

Ravinder Aujla 
Edna Barton 
Osmund A. Baydak 
Frank D. Bollo 
Warren R. Bolton 
Michael R. Bond 
Gregory S. Bone 
James F. Branch 
Paul A. Camenzuli 
Dennis E. Clow 
Daniel J. Cole 
Daniel G. Collins 
Morris Constantine 
Brent M. Dillon 
Frank J. Dubray 
Errol A. Ellis 
Majda Golob 
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23.0 
30.1 
34.0 
31.8 
34.0 
34.0 
30.8 
32.3 
32.7 
30.0 


Oct/09 
Oct/09 
Dec/09 
Dec/09 
Dec/09 
Dec/09 
Dec/09 
July/09 
July/09 
Nov/09 


Randy E. Graham 
Joseph W. Guest 
Pieter M. Gumbinger 
John W. Heney 
Frank G. Hoar 

Loyal E. Hopson 
Carman Hughes 
Keith Hughes 

John A. Hunter 


Soe eas 
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Extension Of E.I. 


Regular Benefits For 


Long-Tenured Workers 


nder new legislation, long-ten- 
ured workers who are eligible 
for E.L may be eligible for an 
extra 20 weeks of additional E.I. 
benefits, if they have contributed 
to the Employment Insurance (E.I1.) pro- 
gram for a significant period of time and 
have previously made limited use of ELL 
regular benefits. 
You may be eligible if: 
© You have contributed at least 30 per cent 
of the annual maximum E.I. premiums 
for at least seven out of 10 calendar years 
prior to the start of your claim; and 
@ You have received no more than 35 
weeks of regular E.I. benefits in the five 


years prior to the start of your claim. 

Your claim must have started January 

4, 2009 or later to qualify for the ex- 

tension of benefits. 

To find out if you qualify for the exten- 
sion of benefits you can call Service Can- 
ada at 1-800-206-7218 press 0 (zero) 
and inquire though an E.I. agent about 
your personal status. 


Happy Retirement 

Our partner Steve Finlay retired on Nov- 
ember Ist and we would like to say, what 
a pleasure it has been to work with Steve 
and to get to know Steve personally and to 
truly call him a friend, not only during work 


DALE 
MILLSON 


SUB ALTERNATE SUB 
REPRESENTATIVE 


REPRESENTATIVE 


hours but also outside of work. Steve, we 
wish you and your family the best of health 
and a very long and happy retirement. 

Dale’s office number is 905-644- 
7839; Mark’s office number is 905-644- 
1541. 

We would like to wish all our members a 
Merry Christmas and a Happy New Year. 


CPP Needs To Be Enhanced For Benefit Of All 


— continued from page 21 


and now you live on $1165/month with CPP 
and OAS added together. The beauty of CPP 
is, itis basically a portable pension, meaning 
no matter where you work, your contribu- 
tions carry on with you. With the job market 
the way it is today, many will never spend 
30 years with one employer. Their pension 
with their employer is normally not transfer- 
rable to your new employer. So it’s paid out 
and you invest it for yourself. By increasing 
what we and employers pay into CPP it will 
increase our benefit, giving us better security 
in our retirement. It may not help us today, 


but for future generations this may be the 
only pension they receive. 

When GM was threatening bankruptcy we 
saw what could have happened to our plan. 
The insecurity was rampant. The CPP is and 
can be a secure investment with guaranteed 
returns. Leaving your pension investment to 
the market can also see your retirement in- 
come eroded if the arse falls out of the mar- 
ket meaning more insecurity. 

Talk to your MP and let them know you 
want the CPP enhanced so we may all have a 
secure future in retirement. If any good came 


out of this past year, it was the awakening of 
how bad a shape our plan was in. It woke 
many up and got pensions pushed to the front 
of the line on the political front. Let’s press 
now, while the iron’s hot, to make pensions 
secure and liveable for every Canada. 

In closing, the Christmas season is upon 
us and I’d like to wish you and yours the 
very best over this holiday season, Merry 
Christmas and Happy New Year. 

I can be reached at 905-644-6342 and 
Glen Grill is at 905-644-3642. 

Until next issue... 


CAW LOCAL see PHOTOS NOW ON FLICKR WEBSITE 


Check out the CAW Local 288 flickr site to view hundreds of photos from the past few years. 
Have you attended one of the Local’s picnics, or taken part in the blockade or rally, or attended a 
convention, or any other CAW function? You might see a photo of yourself! 

So far more than 3,500 photos have been uploaded to our flickr site. This number will increase as 
older photos are scanned and then added to the collection. 


For those interested in printing some of the photos, 
high-resolution copies can be downloaded via this site. 


i Follow the link below to view our flickr site. 
http: //www.flickr.com/photos/cawlocal222/collections/ 


flickr’ 
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SERVICE REPRESENTATIVES’ REPORT 


E.I. Clawback Netted 


$6 Million For Feds; 
What Did We Get In Return? 


here were quite a few GM members 

who received IMP applications in 

the mail recently in error. They did 

not meet the contractual criteria of 

having five years of active participa- 
tion as of their last day worked. We recom- 
mend if this pertains to you to apply for TPT 
work through Hourly Employment on Park 
Road south. 

If you receive an IMP application in the 
mail it’s best to come forward for assistance 
so you don’t get disadvantaged. 

Clarification/eligibility for IMP (Income 
Maintenance Benefit Plan) after age 55: Pur- 
suant to Section #3 of exhibit D-1, Income 
Maintenance Benefit Plan, an employee is 
not eligible to receive IMP benefits if they 
are retirement-eligible under the General 
Motors Canadian Hourly-Rate Pension Plan, 
excluding eligibility under Article #1, Sec- 
tion 2(a) (4). 

This means that employees are not eli- 
gible to receive IMP benefits at the point 
they meet one of the following retirement 
eligibility requirements: 

1. They have at least 30 years of credited 
service, or 


2. They are at least age 60 with 10 or 
more years of credited service, or 

3. They are at least age 55 and their 
age and credited service add up to 85 or 
more. 


Clawback Windfall 


For Federal Government 

Because laid off members received Em- 
ployment Insurance benefits in 2008 and 
made over $51,375, the Federal Government 
clawed our members back in the amount of 
close to $6 million. How can they justify this 
when MPs alone make well over that income 
amount, paid by our hard-earned tax dol- 
lars. Call your MP in your area to show your 
disgust. 

EI Benefit Extension for Long-Tenured 
Workers: For those who are lucky enough 
to meet the government criteria, there have 
been an extra 20 weeks of E.I. added to 
claims, which started on or after January 4, 
2009. 

With little information passed on to us 
before this publication we can’t provide the 
full details. It's best you call Service Canada 
at 1-800-206-7218, press 0 (zero) and 


poua 
SANDERS 
SERVICE 


REPRESENTATIVE REPRESENTATIVE 


inquire through an E.I. agent or give us a 
call. 

On a sad note, we mark the passing of 
a former CAW/GM Union Counsellor, Steve 
Bobas, who left us suddenly on November 
12, 2009. We offer our sympathies to his 
family. 

It’s that time of year when we are about 
to embark on our Christmas holidays with 
friends and family. We would like to take 
this opportunity to thank all the people 
who have helped us over the past year, you 
know who you are, and our families for al- 
lowing us to do our jobs the way we choose. 
Enjoy the holidays and have a Happy New 
Year. 


CAW Local 222 Website Expanded 


You can now view newsletters back to 1943 


The newsletter section of the CAW Local 222 website has been changed 
to allow an unlimited amount of past issues to be displayed. 
The old system only allowed the past 20 Oshaworkers to be viewed. 


You can now go online at www.cawlocal.ca/222, click on the Newsletter tab, 
and you can access every Oshaworker from June 2000 to present. 


The very first issues from 1943 (when it was called the War Worker) 
and 1944 are also online. It’s amazing to look at these older newsletters 
and see that while some things are very different, many of the issues we face 


are still the same, 66 years later! 


There are currently 115 past issues loaded in. 
As more get scanned, they will be added to the collection. Enjoy! 
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BARGAINI 
As many of you well know, the latest round of bargaining included agreements with 
(GMCL) and Chrysler (CCI) for the establishment of a Health Care Trust (HCT). The 
with Ford did not provide for such an agreement. Below you will find a description 
the circumstances which led to this bargaining as well as a detailed 
description of how the HCT will be implemented. 


The Health Car 


Background 


The crisis in the auto industry became particularly 
severe in 2008 as a result of the global financial market 
meltdown, a drastically weaker economy and higher gas 
prices. The incredible decline in demand for automobiles 
devastated the auto sector in North America. Sales in 
the U.S., which comprise about 90 per cent of Canadian 
production, fell to the lowest per capita sales rate in 50 
years. 


The CAW had recognized the potential for a very difficult 
bargaining climate for the fall of 2008, when our normal 
2005 contract was set to expire. That was why we decided 
to enter early bargaining with the major auto companies 
which resulted in agreements in May 2008. Unfortunately, 
the depth of the ensuing crisis exceeded our worst 
predictions and we were faced with the very real possibility 
of a bankrupt company. 


As a result of the crisis, General Motors Corporation (GMC) 
applied for, and received interim financial assistance 

from the U.S. government, in return for undertaking a 
comprehensive restructuring. Then on June 1, 2009, GMC 
in fact did file for creditor protection under Chapter 11 of 
the U.S. Bankruptcy Code. 


GMCL, faced with declining sales, an extremely low cash 
position, and a severely restricted private credit market, 
also sought financial assistance from the Canadian and 
Ontario governments. The establishment of a HCT at 
GMCL flows out of the government mandated bargaining - 
which led to the May 2009 collective agreement — required 
as a condition of the governmental financial assistance. 


Recall that the CAW had reached an agreement with GMCL 
in March 2009 - one that was ratified by our members 
and by GMCL’s Board of Directors. But the Canadian 

and Ontario governments refused to consider financial 
assistance unless we negotiated even further cost 
reductions. 


In this second round of negotiations, GMCL’s survival 
was at stake. While GMCL did not seek similar creditor 
protection in Canada, it was absolutely clear by the spring 
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of 2009 that the Canadian operations could not survive 
unless a restructured company was put in place with 
financial assistance from governments in both the U.S. 
and Canada. These circumstances imposed extraordinary 
pressures on bargaining, that we had never faced in our 
history. 


As a crucial condition for their financial support, the 
Canadian and Ontario governments required GMCL 

to eliminate its obligation to provide post-retirement 
health care benefits to Retirees and Surviving Spouses. 
The purpose was to remove these liabilities from the 
company’s balance sheet, and followed similar initiatives 
in the U.S., where the UAW had agreed to the transfer 

of health care responsibilities to a Voluntary Employee 
Benefit Association (VEBA). 


The Canadian and Ontario governments formed a tri-partite 
committee on health care (comprised of representatives 
from GMCL, the CAW and both levels of government). This 
committee ultimately led to recommendations that Federal 
tax laws would be amended to provide the necessary 
legislative framework for the establishment of pre-funded 
Health Care Trusts. 


As a union, we were faced with a very stark choice. 
Either accept the concept of a HCT, a pre-condition 

for government financial assistance, or face the very 

real possibility of a bankrupt company, with no assets 
available for continuing health care benefits for retirees 
and surviving spouses. We believe we have made the 
right choice - a choice that provides significant immediate 
funding for the HCT as well as continued funding 
obligations by GMCL over the next few years. 
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Purpose Of The HCT 


Establishment of the HCT will allow GMCL to remove 

the obligation associated with the provision of currently 
negotiated retiree health benefits specified in the May 
2009 Collective Agreement from its balance sheet and to 
transfer this obligation to the HCT. 


Establishment of the HCT is intended to enable the 
delivery of benefits to be provided in a more tax effective 
manner, and to simultaneously provide a greater degree of 
security in the provision of health care benefits to GMCL 
retirees in the future. 


The CAW will establish an independent HCT and the 
trustees of the HCT shall be responsible for the operation 
of the HCT. The HCT, once operational, will cover the 
payments for retiree health benefits only for future eligible 
retirees who are seniority employees as of the Effective 
Date and eligible retired employees of GMCL, and their 
eligible surviving Spouses and dependents. 


What Is Health Care Trust? 


An HCT is an Independent trust fund which will become 
responsible for the provision of retiree health care 
benefits. Money contributed to the HCT can only be used 
to provide heath care benefits for eligible retirees and 
surviving Spouses, and their dependents. 


Even if GMCL were to go bankrupt in the future, the assets 
in the HCT would still be in a position to provide post- 
retirement benefits. Its assets could not be used for any 
purpose other than retiree health care. 


Why A Health Care Trust? 


As indicated above, the establishment of a HCT was a 
condition of government financial assistance to GMCL. 


Who Is Covered? 


All current retired employees and their eligible surviving 
spouses and dependents, as well as the retiree health 
care for employees on roll at the date of ratification. 


When Is Health Care Trust Operational? 


Target date is January 1, 2010. If HCT is not 
operational, companies will continue to provide benefits 
in the interim. 


What Are The Risks And Benefits Of A HCT? 


There is a risk that the cost of future benefits will 

exceed available resources, requiring modification to the 
benefits, which could include higher deductibles, co-pays, 
benefit reductions or cuts. So, the HCT’s priorities will 
include implementing administrative and service delivery 
efficiencies, in order to reduce costs. 


The benefit for us is that there will now be significant 
pre-funding, i.e. money in the bank. Even if the company 
goes broke, there will be a degree of protection for retiree 
benefits. To the extent that the HCT will have investment 
returns that exceed assumptions, there may be room to 
improve benefits. 


How Is HCT To Be Governed? 


The CAW will determine the structure and governance of 
HCT, with both independent and CAW trustees appointed 
by CAW . 


How Will Benefits Be Delivered? 


Benefits will continue to be delivered by the existing 
carriers, although there may be changes in the longer 
term. Administration is currently provided by Hewitt 
and will be addressed by the Trustees once the HCT is 
established. 


How Will the HCT Be Financed? 


GMCL’s total obligation to the HCT will be $1.8 billion. 
Of that amount, the initial obligation is $1 billion, which 
is to be deposited in the HCT within 10 days of the 
implementation date (either January 1, 2010, or as soon 
thereafter as the HCT is operational). 


As well, a note payable to HCT will be issued January 1, 
2010 in amount of $800 million. Payments on the note 
will be $255.75 million on Dec.31 of each year starting in 
2014 and ending in 2018 resulting in total payments of 
$1.28 billion from the note. 


Legal Issues: 


The establishment of a health care trust to provide 
post-retirement benefits for current retirees will be the 
subject of a Court proceeding. Retirees will be receiving 
additional information in the near future about this 
proceeding. 
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INSURANCE REPRESENTATIVES’ REPORT 


Clarifying GM Dependent Child 
Survey Results 


nyone with a dependent child on 
benefits over 18 years old as of 
September 1, 2009, would have 
received a survey in August to de- 
clare whether that child was still 
eligible for health care benefits. If your child 
was over 21 and no longer met the criteria 
as an eligible dependent, they would have 
been removed from benefits as of November 
1, 2009. If your child was between the ages 
of 18 and 21 and you returned the survey, 
that child will remain on benefits until you 
take them off or until the next yearly sur- 
vey, whichever comes first. Note that if your 
child is 21 and you returned the survey and 
the child is no longer enrolled in school, 
that child will be cut off benefits on Decem- 
ber 31, 2009. 
Therefore, if you have gotten an estimate 
through your dentist for a dependent child 
and you are having the work performed in 


the new year, we recommend that you call 
the GM Canada Benefits Centre at 1-877- 
442-4625 to determine if your dependent is 
still eligible for dental benefits. It has hap- 
pened in the past that someone has been 
approved for dental services in December 
but did not have the work performed until 
January. At that time they find out that their 
child has been cut off benefits due to survey 
information either not received or having 
missing information. Although you have an 
approved estimate for that dental work to 
be performed, that child must be eligible for 
benefits when the work is performed. 

You will receive a new Green Shield 
card in the mail any time there has been a 
change in the status of a dependent; how- 
ever it will take approximately three weeks 
to receive a new card. Therefore there is a 
period of time that you will not be alerted 
to any changes in a dependent’s status, and 


ZONE 67 REPORT 


Looking Forward To 


2010 Being A Better Year 


BARRY 
GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


DON 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


that is the reason we 
ask you to call the 
Benefits Centre to 
check for eligibility. 

To all our many friends and colleagues 
who have retired this past year, congratula- 
tions and thank you for all your dedication 
and hard work. We wish you all the best in 
retirement. (You know who you are!) 

We would like to wish everyone and their 
families a Merry Christmas and a Happy New 
Year. 


STEVE 


BULLOCK 
ZONE 67 


opefully Santa will recall more of our junior members in 
the New Year to GM, our supplier plants and all work- 
places suffering layoffs. 
The Union has pressed Detroit to expedite a second 
shift in Camaro to try to alleviate the devastating layoffs 
in our community. The field stock for the Camaro is presently at 22 
days and the Impala is at 55. GM’s traditional expectation is to have 
the field stock at 60 days, as the Impala is now nearing that level 
at the time of writing this article. Our slow time has always been in 
the cooler months of November and December as well as the cold 
months of January and February as people generally don’t go to the 
dealers to see or purchase vehicles at these times of the year. 
The economy is still not out of 


2010. If any of our members were hired on 
there they would be at the reduced new hire 
rate, but you wouldn’t give up your recall right 
to be called back here to Oshawa. More in- 
formation regarding this will be forthcoming 
from the Union in the future. 

We continue to bring the issue of getting our laid off employees 
back to work at every possible opportunity with the Company, and 
will continue to try every day to get our junior members back to 
work. I know there isn’t a day that both Chris Buckley and Greg Mof- 
fatt don’t bring up the plight of our junior members and are trying 
everything in their power to get them all back to work. 

I want to wish all our members 


COMMITTEEPERSON 
AND EXECUTIVE 
BOARD MEMBER 

(GUIDE) 
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the dumpster yet, although CAMI has 
had some positive news in recalling 
laid off employees at the Ingersoll 
location. For laid off employees here 
there will be preferential applica- 
tions, after the laid off CAMI work- 
ers are called, to be put in from GM 
locations here in Ontario, but this 
probably won’t happen until June 
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We continue to bring 


the issue of getting 


our laid off employees 


back to work at 


every possible opportunity 


with the Company 


a Merry Christmas and Happy New 
Year. 

I can be reached in plant @3175, 
mike radio #9802, out of plant 905- 
644-3175, e-mail stevebullock@ 
rogers.com or __ steve.bullock@ 
gm.com. 


In Solidarity. 


The New Year Brings 


New Challenges For Safety 


uring the past year our workplace 

has gone through many changes, 

some good and some bad. Our 

membership has endured several 

stressful events during 2009 in- 
cluding GM’s American bankruptcy, requir- 
ing us to rely on government support and 
opening our collective agreement once again 
to preserve our jobs. We also saw our Truck 
Plant shut down and our third shift in the Car 
Plant taken away, resulting in a loss of em- 
ployment for many of our members at several 
CAW locations. Although the good does not 
even out, we must be proud of our accom- 
plishments. Our commitment to production 
of the Camaro, and our contributions that 
resulted in the highest GMS rating in North 
America, need to translate into increased em- 
ployment. It’s time for our employer to start 
paying us back. A good start would be moving 
up the production dates for the new products, 
and adding a second shift in Flex. We need to 
get our laid off members back to work. 

The New Year will bring increased activity 
to the Flex Plant with the installation of equip- 
ment for two new vehicles, the Camaro con- 
vertible followed closely by the Buick Regal. 


The convertible equipment is currently in 
place in Body and is in the de-bug process. 
During Christmas break and the down week 
in January, preparation work is scheduled for 
both products and will continue during the 
early part of 2010. The safety department will 
be extremely busy in the New Year with in- 
creased installation activities that will interact 
with production. My responsibility is to en- 
sure that all of our members can work safely 
during construction, while being equally 
committed to the proper design, installation 
and implementation of all new equipment 
and processes in the Flex Plant. 

As of December Ist our CAW Safety de- 
partment started operating with one less 
resource. Brother Merv Scott has chosen to 
retire after many years of dedicated service 
to our membership. It is an honour to have 
Merv as a friend and as a leader in plant 
safety. I know that I am a better safety repre- 
sentative because of my positive relationship 
with Merv, and wish him a happy and healthy 
retirement. During the past year we have lost 
more than 100 years of safety experience 
with the retirement of Merv, Barry Arseneau, 
Larry Carroll, Bob Thompson and Paul Gog- 


gan. Their experience ( 
is not easily or im- 
mediately replaced. 
Your current CAW 
Safety  Representa- 
tives are committed 
to maintaining the 
great achievements 
these safety activists have accomplished for 
our workplace and are determined to make 
more safety gains for our membership in the 
future. I encourage more people to get in- 
volved in workplace safety to keep us going 
in the right direction. 

In closing, I would like to wish everyone 
a safe and happy holiday season. I would 
especially like to acknowledge our laid off 
members who may go through a tough time 
as their benefits are depleting. We must not 
forget them and hope the New Year brings 
them a positive outlook. 

If you need me for any reason, please do 
not hesitate to call. I can be contacted in plant 
at phone/radio 3608 and out of plant at 905- 
644-3608 or e-mail jamie.smith@gm.com. 
Remember, I am always willing to help. 

Until next time, stay safe! 


JAMIE 
SMITH 
FLEX PLANT 
HEALTH & SAFETY 
REPRESENTATIVE 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff * Early Childhood Educators * 
* Parental Involvement * Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
Gncluding grandchildren of active members) 


905-458-1771 


1400 Ritson Road South, Oshawa 


CAWSTCA 
LOCAL 222 
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Organizing Looking Forward To 


Moving Ahead In 2010 


t has certainly been a tumultuous year for us as workers. The 

year started with the dark clouds of the possible liquidation of 

GM and Chrysler. While governments on both sides of the bor- 

der offered help, they punished workers for the poor decisions 

made by the corporations. We have been through a lot. Facing 

the worst crisis in our industry our Union still managed to find solu- 

tions to monumental problems. Though the fight around pensions is 

certainly not over, we can be assured that the GM pension fund will 

finally be regulated and that over $3.28 billion has been contributed 
to the fund. This is an incredible achievement. 

The workers in our Local have paid a hell of a price. This en- 


The Teamsters ran a campaign of lies and in- 
timidation. Workers were routinely threatened 
by their reps that they would be out of a job if 
they supported the CAW. The Teamsters ridi- 
culed our membership for not withstanding 
the cuts demanded by the government. These 
were cuts that no one wanted to make. They 
did however keep our plant open and, as a result, the Robinson em- 
ployees in a job. What nerve! The Teamsters bargained their mem- 
bers here $3 an hour less than the non union Robinson employees 
who sweep the Toyota plants. Fear and intimidation are always the 


JOEL 
SMITH 
COMMUNITY-BASED 
ORGANIZER 
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vironment has made organizing even 
tougher. Despite this workers are still 
looking to our union for help. For the 
most part we have been winning this 
battle. Workers from Auto Warehous- 
ing Company, Brinks and by the time 
you read this Allied Systems are com- 
ing into the CAW in large numbers. 
We are grateful for the faith they have 
placed in our union. 

Not every campaign has had the 
same success. Recently the workers 
at Robinson Solutions approached us 
seeking to join our union and leave 
the Teamsters. For three years we’ve 
seen first hand the problems they face. 


[eee Re 


EVERYBODY 


EDUCATION COMMITTEE REPORT 


biggest hurdles to overcome when 
organizing workers. It is particularly 
disgusting to see these tactics used so 
that a union can hang on to collect 
dues. In the end fear prevailed and the 
workers narrowly voted to stay with 
the Teamsters. Thank you to all who 
held firm and supported the CAW. 

On a brighter note 2010 seems to 
hold more promise than 2009. As this 
challenging year draws to a close I 
wish you all a Merry Christmas and a 
Happy New Year. Enjoy your well de- 
served break. 

In Solidarity. 


Education Committee Welcomes 
All Interested To Meetings 


ur Fall Educationals were again 

well attended. We had a lot of our 

members from Atlas, Americus, 

Armada, Lear and Woodbridge 

Foam attending, making it a suc- 
cess. We would like to thank all who par- 
ticipated and took their time to learn more 
about our rights, whether it be through 
classes in health and safety, steward training 
or human rights. 

We would also like to thank all of our in- 
structors for their time and knowledge and 
assistance in putting these seminars on. A 
special thank you to the Family Auxiliary for 
their help in providing a great dinner, thank 
you to all! 
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The Education Committee, along with 
all the other Local Union Standing Commit- 
tees, meet the third Monday of every month 
at 7:00 p.m., except July and August. If you 
are interested in helping with the education 
Committee we would be glad to have you at- 
tend any of our meetings. Please feel free to 
contact myself or anyone else on the com- 
mittee; new ideas could only help us edu- 
cate more of our members. 

Once again for those who are still on 
layoff and would like to look into educat- 
ing themselves, remember we have the CAW 
Local 222 Community Action Centre in the 
Midtown Mall with great resources that 
could help set you on a great path. 


Merry Christmas 
and Happy New Year 
from Your Education 
Committee: Rick But- 
ton (chair), Ted Law- 
rence (vice chair), 
Terry Thompson (vice 
chair), Tim Pearce 
(recording secretary), Bob Ambrose, Lynn 
Hogarth, Rob Osborne, Jason Willson, Ian 
Hamer, Glen Gray, Jodi Loyst, Tom Kelly. 


RICK 


BUTTON 
EDUCATION 
COMMITTEE 

CHAIRPERSON 


Education 
Is The Key 
To Your Success. 


COMMUNITY SERVICES COMMITTEE REPORT 


Tis The Time Of Year To 
Consider The Welfare Of Others 


very year at this time we find our- 

selves buying gifts for our friends 

and families and all of the malls 

are full of activity. Some overspend 

and worry about it in January and 
others are a little more careful. They want 
to buy their young boy his first two-wheel- 
er or the newest in cell phones for their 
16-year-old daughter. We as parents want 
our children to be happy and some of us 
are convinced that by buying these items our 
mission will be accomplished. 

Think for a minute of the families that 
can only dream of these purchases. Paying 
rent or putting food on the table is a struggle 
they face every day of the year. These people 
are not lazy or irresponsible but rather have 
been caught in an economic slump that has 


even affected the people in society that a 
short time ago was economically secure. 

The Salvation Army, women’s shelters, 
Simcoe Hall Settlement House, food banks 
and the John Howard Society are just a few 
of the agencies that are here in your com- 
munity to help out but also remember we 
have an obligation as citizens to dig deep 
and help the less fortunate at this joyous 
time of the year. It does not have to be 
much, as every little bit helps. It can be a 
can of food or small monetary donation of 
financial support to the United Way or just 
simply handing out a sleeping bag to some- 
one who is sleeping on the street, as it all 
makes a difference. 

The CAW and its members are well known 
in this community for giving and although 


we have had a tough 
year there are many 
out there who have 
had it worse. Giving 
can make you feel 
good inside because 
you know that some 
family has benefitted 
from what you did. 
They are depending 
on us. 

So always be grate- 
ful for what you have because life has a way 
of changing beyond our control. I would 
like to thank everyone who contributes to 
the cause and I'd like to wish everyone and 
their families a happy and safe holiday. 

In Solidarity. 


STEPHANIE 


COMMUNITY 
SERVICES 
COMMITTEE 
CHAIRPERSON 


CAW Local 222 President Chris Buckley presented the John Howard Society with a donation from the Local’s Social Justice Fund. 
This donation will go towards the agency’s annual Christmas Hamper Project which provides clothing and food to families in 
need. Pictured from left to right are: JHS Executive Director Bill Fry, Administrator Lisa Filippelli, Board President Gord Brook, 
Chris Buckley and Community Services Committee Chairperson Stephanie Ross. 
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Concurrent Disorder Sufferers 


Can Still Be Treated _— 


n Canada, concurrent disorders describes the situation in 
which a person has both a mental health disorder and a sub- 
stance use disorder. 
A person with a mental disorder has a higher risk of de- 
veloping a substance use disorder, and a person with a sub- 
stance use disorder has an increased chance of developing a mental 
health disorder at the same time. 

How Common Are Concurrent Disorders? 

A large American study found the following rates of concurrent 
disorders: 

@ 30 per cent of people diagnosed with a mental health disorder 
will also have a substance use disorder at some time in their lives 

— close to twice the rate found in people who do not have a life- 

time history of a mental health disorder. 

37 per cent of people diagnosed with an alcohol disorder will 

have a mental health disorder at some point in their lives — close 

to twice the rate found in people who do not have a lifetime his- 
tory of a substance use disorder. 

53 per cent of people diagnosed with a substance use disorder 

(other than alcohol) will also have a mental health disorder at 

some point in their lives — close to four times the rate found in 

people who do not have a lifetime history of a substance use dis- 
order. 

What Are The Signs And Symptoms Of Concurrent Dis- 
orders? 

Concurrent disorders include any combination of mental health 
and substance use disorders. There is no one sign or symptom or 
group of signs and symptoms that are common to all combinations. 

What Causes Concurrent Disorders? 

There is no simple cause of concurrent disorders. Each person’s 
situation is different, but these are examples: 

@ A person may turn to alcohol or drugs to cope with the symptoms 
of a mental disorder, e.g., anxiety. 

@ Substance use may lead to situations that make mental disorders 
more likely to occur, e.g., alcohol abuse may lead to a marriage 


==TCA 


CAWS 


Rh 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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SUBSTANCE ABUSE 


break-up, which in turn can lead to major | "RepRESENTATIVE 


depression. 
© For some people, a common factor may lead to both mental health 

and substance use problems, e.g., a biological factor or an event, 

such as emotional trauma. 

What Are The Effects Of Concurrent Disorders? 

The effects of concurrent disorders vary from person to person 
and depend on which substance use and mental health problems a 
person has and how severe the problems are. 

Some effects that tend to arise with concurrent disorders in- 
clude: 

@ more severe psychiatric symptoms, such as a worsening of de- 
pression 

more severe effects from substance use 

greater chance of not following treatment plans 

more disruptive behaviour 

greater chance of committing a crime while under the influence 

and ending up in jail 

increased suicidal feelings or behaviour 

Can People Recover From Concurrent Disorders? 

Recovery is a process; it depends as much on attitude as on fol- 
lowing a treatment plan. The process of recovery can include: 

@ developing self-confidence 

@ having hope and optimism about the future 

@ setting achievable goals 

@ making changes to healthier housing, lifestyle or employment 
situations. 

Recovery takes time. People should expect to have at least a year 
of care as part of their recovery, and to be involved in different pro- 
grams that may be in different settings. 

From the Centre for Addiction and Mental Health — Mental 
Health and Addiction 101 Series 

If you decide you need help, call your CAW/GM substance abuse 
representative: Tom Pflanzer: office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except 


July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


CAW LOCAL 222 COMMUNITY ACTION CENTRE UPDATE 


Community Action Centre’s 
Grand Opening A Huge Success 


e are pleased that the Grand Opening of the CAW Local 
222 Community Action Centre on October 22nd was 
a huge success. Guests were surprised at the value of 
the Action Centre and the resources we have to 
offer our members. We encourage everyone 

to take advantage of the services available for you free 

of charge. 

The Action Centre has a Service Canada represen- 

tative available every Tuesday and Thursday from 

9:00 a.m. to 4:00 p.m. to speak with laid off mem- 

bers. 

We would like to remind our members that 

we have Northern Lights and VPI Assessment 

Counsellors to assist our members with finding 

available resources that meet their needs and 

Second Career Strategy Training options. Employment 

Ontario has been going through a process of restructuring 

Second Career Strategy due to the 13,000 applications they recei- 

ved in September. We want to remind members that Second Career 

Strategy training options are still available and workers can visit us 


for assistance with researching their training 
options. 
We are offering new services to assist our 
members reach their future goals. We 
have brought in a trades worker 
to assist members with 
Technical Math and understanding the infor- 
mation needed to apply for an Electrical Ap- 
prenticeship. We will also have Health & Sa- 
fety classes to assist workers with the information 
needed to assist them in future employment opp- 
ortunities. Members have requested these servi- 
ces as they have found math and health & safety 
questions in their job interviews. We are also ready 
to assist our members in applying for alternative em- 
ployment, helping to post resumes online. 

The CAW Local 222 Community Action Centre has a team- 
work environment that believes when we work together we can reach 
our goals. For information please call us at 905-432-7205. 

In Solidarity. % 


CONNIE 
SNELGROVE 
CAW LOCAL 222 
ACTION CENTRE 
CO-ORDINATOR 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 
* Prescriptions, Ear Plugs, Service and Repairs 
* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 


Whitby (905) 668-5404 
www.whitbyhearing.com 
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CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


We Can Make A Difference 


am curious to know why someone 
needs to think that because someone is 
different and acts different they should 
make them the target of harassment or 
bullying. Everyone has issues may it be 
small or big, I have yet to meet someone 
perfect. Maybe that person is calling out for 
help in their own way, like drug problems, 
alcohol, and loss of a close person or just 
has a tough time fitting in, or is the person 
out front of a store asking for money. What 


are your first thoughts on this? That person 
might not be able to work, or hasn’t been 
given the fair chance in life to even try, or 
hasn’t got the help they need, or they fall 
under invisible mental disability and they in 
their mind don’t have a problem. 

I think we can all help in our own way, by 
even just saying hello, or just by recogniz- 
ing them as a person. I truly believe we are 
put here for a reason, to look out for one 
another and the real prize of this, is the way 


you feel after you’ve 
helped someone in 
need. Hey just some- 
thing small to think 
about. 

Till next time may 
you and your family 
have a _ wonderful 
holiday and all the best in the New Year. 


HUMAN RIGHTS 
REPRESENTATIVE 


ENVIRONMENT REPORT 


Labour Helps To Shape 
New Government Programs 


would like to wish you and your family and friends a joyous 
holiday season. 

Here are a few suggestions that will help you celebrate the 
green-living way: 


Donate To Charity 
There’s nothing as great as giving a donation to a person’s favour- 
ite charity in their name. You're helping someone else in need, and 
saving the planet by not buying packaging materials as well. 


Add Organic And Local Foods 


To Your Holiday Feast 

Support local family farmers who grow sustainable meat and pro- 
duce. Not only does it taste better, you'll be doing your part for the 
planet too. 


Buy Energy-Saving LED Lights 

Now you can decorate your house with LED lights that use 90 per- 
cent less energy than conventional holiday lights, saving your family 
up to $50 on your energy bills during the holiday season! 


Make Your Own Wrapping Paper 

Most mass-produced wrapping paper you find in stores is not 
recyclable and ends up in landfills. Instead, here’s a great chance 
to get creative! Wrap presents with old maps, the comics section of 
a newspaper, or children’s artwork. Or use a scarf, attractive dish 
towel, bandana, or some other useful cloth item. 


Extended Producer Responsibility (EPR) 
Our union, with alliances with many environmental organizations, 
has been lobbying and educating governments and citizens on the 
positive ramifications of EPR legislation and regulations. The good 
news is that our actions are finally paying dividends. 
On October 29, 2009, the Canadian Council of Ministers for the 
Environment (CCME) approved in principle a Canada-wide Action 
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Plan for EPR and a Canada-wide Strategy for Sus- 

tainable Packaging. 

EPR is an environmental policy approach in 
which a producer's responsibility for a prod- 
uct is extended to the post-consumer stage of 
a product’s life cycle. In June 2007 CCME en- 
dorsed the Canada-wide principles for EPR. 

CCME’s EPR Task Group was established 
to provide guidance on the development and 
implementation of EPR and product steward- 
ship programs, and to consider packaging as 
a first priority. 

The EPR Task Group’s mandate is to: 

@ identify opportunities to harmonize, make 
consistent where appropriate, expand, and improve EPR pro- 
grams; 

@ develop general guidance on EPR issues; 

@ identify and explore opportunities to forge strategies for new EPR 
initiatives; and 

@ facilitate EPR communications and information exchange among 
jurisdictions. 

Canada ranks as one of the highest producers of solid waste per 
capita in the world. Governments across Canada are struggling with 
the rising costs associated with managing the country’s increasing 
quantity of wastes being generated. Governments also recognize that 
increasing quantities and types of wastes are producing harmful im- 
pacts to our environment and wasting valuable resources. 

For more info go to www.ccme.ca/assets/pdf/epr_cap.pdf. 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Keeping It Green In Solidarity. 

For GM in-plant issues, please call me at 905-644-4930 Monday 
(days only), mike radio 1374 or email dave.renaud@gm.com or 
for a issues, home 905-404-1279 or dave.renaud@rogers. 
com. 


UNION IN POLITICS COMMITTEE REPORT 


Learning From 


Emergency Planning Exercise 


ecently, I went to work and was met by anxious staff with news 
that the Township of Brock has found itself in a major storm 
going through Durham Region reeking havoc on every mu- 
nicipality. Thankfully it was simply an exercise to allow us to 
review our Emergency Plan in a very practical manner. 

In 2002, the Ontario government passed the Emergency Manage- 
ment Act which requires all communities, like the Township of Brock, 
to develop and implement an Emergency Management Program at the 
“Essential” level by December 2004. The Township of Brock has had an 
Emergency Plan since 2002 so we were prepared to participate in this 
mock disaster. The Township of Brock, in co-operation with the Region 
of Durham Emergency Measures Office (DEMO), has implemented an 
“Essential” program of emergency management and together with the 
rest of the area municipalities in Durham Region participated in this 
exercise. 

Our Council Chamber became the Command Post as soon as we start- 
ed getting messages of the Extreme Weather Scenario we were facing. 
Phone banks were quickly plugged in and senior staff from every depart- 
ment that had the needed expertise were called into action. It had been 
raining extremely heavily all night as we got the tail end of Hurricane 
Kate. Roads were flooded, we had gas leaks and there were downed 
hydro lines in multiple locations. We soon found ourselves providing 
sand bags and looking for volunteers. 


.¢ SALES 


j 


e SERVICE 
» ¢ RENTALS 


¢ Scooters 

¢ Lift Chairs 

e Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 


“SCOOTERS. L. . 


¢ Home/Hospital Beds 
e Bathroom Aids 
¢ Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
Green Shield 


MED(chair (- 


1 


Dunlop St. E. H_H 
401 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 


We evacuated residents to our Emergency Shelters 
during this mock disaster to the Beaverton Commun- 
ity Centre because of a natural gas main leak. Mo- 
ments later a motor vehicle accident happened 
when a car drove through the pumps of the gas 
station in Beaverton. Fire Fighters from Beaverton 
were called to those scenes with back-up. Fire 
support was requested from Cannington and out- 
side the township from Ramara. As the storm con- 
tinued a CNR Train derailment south of Beaverton 
caused a concern as we tried to offer comfort to 
the residents arriving at the Evacuation Centre. We checked with the 
CNR Police, thankfully none of cars involved were carrying any toxic or 
hazardous materials. 

The phones rang as the team touched base with the staff from many 
different departments and other organizations engaged in this event. We 
regularly issued statements to the local radio station to keep the resi- 
dents as informed as possible. We also made sure that teams involved 
in the exercise knew what each other were doing to ensure a sense of 
order at the command post. Updates came in as more hydro lines came 
down from the storm. 

We received word of an unconfirmed tornado touchdown in Sunder- 
land, wiping out a new subdivision. The Sunderland Arena, that area’s 
evacuation site, was hit by the same tornado: so we contacted the Dur- 
ham District School Board to change our evacuation site to the Sunder- 
land Public School. The firefighters from Sunderland did a house-to- 
house search to ensure no residents were trapped. Just as our situation 
changed throughout the day, so it did in our neighbouring municipal- 
ities and we often had to offer each other backup support from other 
fire departments. 

A bus of seniors heading to Casino Rama had rolled right off Highway 
12. We had to enlist support from a local school bus operator to help 
move the passengers to the safety of the Beaverton Evacuation Centre. 

As Mayor, I did not have to declare this event as an emergency and no 
one was hurt during this mock disaster as we got to test our Emergency 
Plan. This was only an exercise but we did learn from it. We will make 
sure from our role playing that we are better prepared if we need to 
implement the plan for real. I would encourage every family to develop 
an emergency plan for your own home and if you need help call your 
local fire department for advice. 


IMPORTANT 
PHONE NUMBERS 


CAW Local 222 Union Hall 905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4242 
1-800-387-6592 


1-877-229-4677 
1-877-442-4625 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


CAW Vehicle/Home Insurance 
GM Canada Benefit Centre 


DECEMBER 2009 THE OSHAWORKER ¢ 33 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
et a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


Looking Forward To Super Bowl, 


Bowling, Golf And Hockey In 2010 


his year’s Fall Four Person Scramble golf tournament saw wet 

and soggy conditions. The course was still playable and lots of 

laughs were had. Congratulations to the winning team of Dave 

Arsenault, Harry McConnell, Tom Fowler and Paul Mackey. This 

team seems to be unbeatable as this is at least their fifth or sixth 
tournament win. All players have a chance to win the top prizes through 
a random draw. Most players received two prizes. Thanks to all spon- 
sors: Without you, the Recreation Committee could not put on the best 
golf tournament going: Langstaff Auto, Rosie Langstaff,; Thomas Pontiac, 
Ed Winterink, Whisky John’s, John and Nick; Golf Town; CAW Local 222 
Chris Buckley, Charlie Peel; Bulldog Pub, Gus Brown Motors, Guy La- 
croix. 

The spring scramble will be May 21, 2010. 

We will be hosting a Super Bowl Party on February 7, 2010 at the CAW 
Local 222 Union Hall in Oshawa. Plan your party early. It’s a great atmos- 
phere in the Hall no matter who is playing. Joe Sarnovsky thinks New 
Orleans, Steve Hunter thinks Pittsburgh. We'll soon see. Entry includes 
meal and prizes. Tickets available starting the first week in January at the 
Union Hall or from a Recreation Committee member. 


National News 
Unfortunately, our 2009 Hold Em Poker Qualifier had to be cancelled 
because a directive from our National about the legalities of having a 


Truck Bed Liner Protection 


Permanently seals 


LINE-X 


Non-skid surface \SPRAY-ON TRUCK BEDLINERS 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
best choice for 5th 


Limited Lifetime 
Guarantee 


#f Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 905-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 


tournament was not finalized in time. Some of the 
entrants were employees at the Great Blue Heron and 
were at risk of losing their dealers’ licence. I sure 
hope this is sorted out soon because we are sup- 
posed to be hosting the 2010 National Hold ’Em. 

The 10 Pin National bowling qualifier will be 
at Leisure Lanes in late February. We will also be 


DEAN 


hosting the Five Pin National tournament at Nebs. HOWSE 

a ; . RECREATION 
y team can enter this tournament as there is no COMMITTEE 

qualifier. The tournament will be in mid-March. CHAIRPERSON 


The hockey qualifier will be March 27-28 
in Etobicoke at Westwood Arena. Look for information in February's 
Oshaworker. 

Next year there will be only one golf qualifier for this area. It will be 
the last week in May at Wolf Run in Janetville. 

In London at our National Recreation Council conference, I brought 
up a motion that due to our decrease in recreation events that we start 
a Four-Person Scramble National golf tournament. All councils voted in 
favour of this motion. The tournament will be held in late July, although 
the location hasn’t been selected yet. This tournament will be held with 
similar rules to our Local’s Four-Person Scramble. Prizes will be ran- 
dom draw. Plan your foursome early, because each council will have 
limited number of entries. 

On behalf of the Recreation Committee, I would like to wish everyone 
a Merry Christmas and a safe and happy New Year. Remember the less 
fortunate at this time of year. Drop boxes are available throughout the 
region and CAW members are known by social services to be the best 
contributors. 

Thanks from your Recreation Committee: Dean Howse, Chris Scott, 
Steve Hunter, Frances Berney, Wayne Andrus, Ron Winterink, Len Greer, 
Kevin Peel. 


Before you move, please notify 
the Union Hall of your new address. 
Your Oshaworker will not be delivered 
because of incomplete addresses, 
incorrect postal codes or 
a missing apartment number. 
Please call the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email marlenes @idirect.ca 
to ensure you get the next issue. 
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efore we get into the bowling scores over the four weeks cov- 
ered here, let’s bring everyone up to snuff on some of the 
more interesting happenings during those same four weeks 
on Shift #1. 

On October 22, The Lonely Toy Boys team, of which Dan 
Gabona is a member, put the boots to Mike’s Ultimate Strikers, but the 
best sandbagging this writer has ever seen on our shift has to go to none 
other than Mike Bested himself! Dan Gabona beat Mike flat out the first 
game, 137 to 103, and took two out of three games from him that ses- 
sion! 

It seems that my brother-in-law, Ken Dibartelomeo, has acquired a 
new nick-name, Potty Mouth! What’s this all about? 

On November 5, guess who, with a 21 handicap, has definitely 
clinched the title of “Bested Sandbagger” on Shift #1? He tossed a 649 
triple, with a first game 247! 

The same night, The Missing Links captured the first section. This 
came as no surprise, due to the fact that Owen Lund is having the very 
best season of bowling in his life! If he can keep up this pace all year, 
he’ll be a runaway for most improved bowler of the year! Congratula- 
tions go out to the other four members of the team as well, namely, Bob 
Kitchen, Lynne Morrison, Mike Morrison and Harold Howe, who have 
certainly done their part to win the section. 


CAWSTCA 
CANADA 
Attention: 


ALL CAW GOLFERS 


Greens’ Fee Passport 
is a golf course discount book 
for courses throughout Ontario. 


For a limited time the 19th edition 
2010 Greens’ Fee Passport Book 
is being offered to all 
CAW members and their families 


at a special rate. 


The 2010 Edition is $59.95 
(including shipping, handling and GST), 
which is $20.95 off the regular price, 

but only available until January 15, 2010. 


Along with the discount book you will be eligible 
for online savings through the Greens’ Fee Passport 
website and special offers during the 2010 calendar year. 


To order, go to their website at www.golfpassport.com 
or call toll free at 1-888-GOLF-2-4-1 (465-3241). 
The promotional code for this offer is “cawgolfer". 


Greens’ Fee Passport book is printed in Canada 
and would be the perfect gift 
for the golfer who loves to save on green fees. 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


After tossing two gutter balls in the third frame 
of the third game on November 12, Lina Law now 
has the auspicious honour of capturing the gutter 
ball frame, now known as the “Lina Law Frame.” 
Don’t fret too much Lina. That could change any- 
time during the year! 

A total of seven 600+ triples were recorded over the past four 
weeks: Rick Jeffrey 268+170+232-(670), Mike Bested with two 
247+200+202-(649) & 201+201+198 (600), Jim Cassells with two 
258+1804+181-(619) & 234+201+167 (602) and Owen Lund with two 
194+235+179-(608) & 184+219+198-(601). 

The 46 500+ triples were quite impressive as well as the 41 200+ 
games. 

Unfortunately, the five-pin pot isn’t swelling to the degree that I’d like 
to see, but all contributions are greatly appreciated anyway. As of Novem- 
ber 12, we have $89 in the pot. I have to wonder how much money The 
Union Duds are saving by bowling on Shift #2! It is gratifying however to 
be able to report that Debbie Killens has taken that fateful walk of shame 
to the five-pin pot seven times already, along with Janice MacDonald’s 
six times as well!. We even got our team captain Butch Howatt for three 
times, all on October 29. That we may never see again! 

Notable spare conversions were recorded by the following: Butch 
Howatt 5-7 & 5-7-9, Janice MacDonald 1-3-7 & 2-7, Sharon French 
5-10, Jim Cassells 4-7-10, John MacDonald 3-6-7-10, and Elaine Howatt 
1-3-9-10. Great work folks! 

Until next time, that’s all the trouble I can get into, so good bowling, 
and watch out for those five-pins!# 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 : 


300 Club 


Don Lavis 
Harry Langkraer 


600 Club 
Al Masterson 
Bob Engley 
Bob Huff 

Bob Woolley 
Dan McLean 
Dan Richards 
Dave Murray 
Dave Ricketts 
Dave Schaeffer 
David Gowans 
Don Revoy 


Emery Bastarache 


Gary Henderson 
Gord Langley 
Harry Langkraer 
Henry Chyb 

Jeff Conboy 

Jim Meikle 
Kevin Bouvier 
Les MacDonald 
Marilyn Gibson 
Mike Phillips 
Misty Bouvier 
Nick Derry 
Nicole Williams 
Noel Ricketts 
Norma Harris 
Patrick Derry 
Paul Derry 
Randy Maybee 


362 
330 


653 

658, 676 

634 

628, 

664, 621 
621, 692 
668, 652, 611 
685 

670 

667, 620 
647 

625, 627 
659, 647 
644, 621 

667 

683, 613, 628 
604 

649, 600 
644 

614, 628 

611 

616, 650, 655 
617 

669, 669, 637 
641 

625, 682 

603 

666, 643 

625 

672, 691, 676 


United Way 


Rick Marshall 


Rob Small 


Robert Revoy 
Ron Jones 
Steve Bell 


— 
Law, 


tarting October 30th we have our high/low tournament which 
runs for five weeks. Good luck to all. 
This year our CAW tournament will be March 13, 2010 in 
Oshawa, information and applications to follow. 
Here are our high scores from October 2-30, 2009: 


689, 662 
610, 673, 
633, 620 
644, 660, 641 
658 

679, 664 


CHEVROLET 


© Huge Selection of New Models for sale! 


© Used Vehicles in all price ranges 


© Goodwrench Service with Free shuttle 


CAW FIVE PIN BOWLING REPORT 


Friday Night Five Pin 


Steve Conway 
Steve Parsons 


656 
612 


Vickie Terry-Gerritts 642, 666 


700 Club 
Al Masterson 
Bob Engley 
Debbie Lovely 
Don Lavis 

Gary Henderson 
Harry Langkraer 


716, 703 

700 

729 

721, 792, 758 
700, 755 
743, 702 


© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 
© Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 
¢ Full body & paint facility servicing all makes and models, over 83 years combined technical experience, free computerized estimates. 


2728 Courtice Rd., HWY. #2 Courtice 


905-436-2222 


Townline 


Trulls Rd. 


Courtice Rd. 


Toll Free 1-866-885-8822 


USED VEHICLES 


Ge 
Bowling Results For October 


Steve Brackenridge 604, 682, 622 


Henry Chyb 
Jim Meikle 

Les MacDonald 
Santo Chiodo 


Steve Brackenridge 


Steve Conway 
Tom Bryne 


800 Club 
Dave Green 
Harry Langkrear 


726 

729 

724, 701 

722, 723, 755, 
763 

707 

708 

736, 718 


807 
846s 


ca Goodwrench 


info @roynicholsmotors.com 
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Service 


www.roynicholsmotors.com 
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CAW DAY SHIFT HOCKEY REPORT 


Shift Two Hockey 
Hitting The Ice Full Stride S 


Team Standings 
W 


Penguins 2 
Bruins 2 
Sabres 1 
Capitals 1 


1 
1 
2 
2 


Goalies 

Jim Wheeler (Penguins) 
Dave Hutcheson (sabres) 
Moe Tessier (Bruins) 
Randy Jones (capitals) 


Top Scorers 

Ron Leger (Penguins) 

Kent Bickle (Bruins) 

Kevin Henry (sabres) 

Chris Olmstead (Bruins) 
Larry Coady (capitals) 

Carl Walker (Penguins) 
Steve Thibodeau (Penguins) 
Geordie Oliver (ruins) 
Rick Pyzyna (Capitals) 


NY KY KYW A KRARUIDA 
HX HS HR HR Go DO Uo Lo Lo Be 
DARADADAI IH F 


Clinic Eyewear 


Lorne Sellick, seeelelicss tail 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 
e DIRECT BILLING FOR EYE EXAMS 


he season is in full swing and most 

everyone is turning the intensity up a 

notch but some players are still cov- 

ered with rust. I have been enjoying 

these past few games; my skates aren’t 
frozen after sitting in the car all day. I was 
thinking that it would be nice if the retirees 
and the guys on the grow-in would look after 
everyone's equipment so it isn’t too cold when 
the few remaining workers in the league arrive 
at the rink and get ready to lace ’em up. 


October 14, 2009 
= Bruins 7, Sabres 5 

Bruins — XK. Bickle 3G, D. Howse 2G 1A, 
G. Beedham 1G, J. Deboo & C. Bickle 2A, 
G.Oliver, B. Cane & C. Lynch 1A. 

Sabres —D Dunham, B. Barkwell & Wil- 
son 1G 1A, B. Grills & B. Henry 1G, M. Al- 
brecht 2A, S. Ward & K. Henry 1A 


= Capitals 8, Pen- 
guins 6 

Capitals — D. Millson 3G 1A, L. Coady 2G 
3A, R. Pyzana 1G 2A, S. Mullan 1G 1A, T. Har- 
ris 1G, D. Lawson 3A, J. Smith 2A 

Penguins — R. Leger 1G 2A, S. Thibodeau, 
G. Hinchey, J. Bodnar & C. Walker 1G 1A, A. 
Ross 1G, FE Dennis 1A 


October 19, 2009 
= Bruins 7 Capitals 5 

Bruins — K. Bickle, R. Gallagher, & C. 
Bickle 1G 2A, C. Olmstead 2G, G. Beedham, 
D. Howse 1G 1A, G. Oliver 3A 

Capitals —R. Pyzana 1G 2A, J. Smith & R. 
Sampson 1G 1A, T. Harris & D. Lawson 1G, 
D. Millson, S. Mullan & M. Quirion 1A 
@ Penguins 5 Sabres 3 

Penguins — R. Kelemen 1G 2A, R. Leger, 

see SHIFT — page 39 


lat ( a 
in your home, 
“marge and consolidate your debt. 


Consider a current situation 


(Mortgage @ 5.5% interest rate, 25yr amortization) 


Mortgage 


Balance Payment 
$160,000 $ 852 


Car loan 


$ 18,000 $ 540 


Credit Cards/PLC 


$ 15,000 $ 450 


Penalty to break mortgage 


$ 3,000 $ o) 


Total 


$196,000 $ 1,842 


Now consider a potential situation 


(Mortgage @ 2.35% * interest rate, 35yr amortization) 


Mortgage 


Balance 
$196,000 


Payment 
$ 684 


Car loan 


Paid off 


Credit Cards/PLC 


Paid off 


a. 


Penalty to break mortgage 


Paid off 


Total 


$196,000 $ 684 


That’s a monthly savings of $1158 


* Only applicable to CAW Members - also please ask about our Preferred Realtor 


Program and you could be eligible for a $2500° cash back bonus!* 


Jason MacDermid, CIM, CFP 
Mortgage Agent, FSCO Lic M08001439 


_ 1877.400.2567 F 866.400.2566 


jason.macdermid@migroup.ca 


www. primerates.ca 


e NO-CHARGE SAFETY GLASSES 


905-438-1688 tie Osha 


inside -, (fo MORTGAGE INTELLIGENCE 
the Oshawa Clinic | 
17 King Steet East, Oshawa “Rate subject to change. OAC. ® Registered trademark of Mortgage Intelligence Inc. © 2009, Mortgage Intelligence Inc., all rights reserved. 
Central Office: 5770 Hurontario Street, Suite 600, Mississauga, ON LSR 365 
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Shift Two Hockey Hitting 
The Ice Full Stride 


— continued from page 38 
J. Bodnar, S. Thibodeau, A. Ross 1G 1A, C. Walker 2A, J. Wheeler 
1A 

Sabres — XK. Henry 1G 1A, M. Albrecht & B. Henry 1G, S. Ward 
&R. Craggs 2A 


October 21, 2009 
@ Sabres 6 Capitals 2 

Sabres — K. Henry 3G 1A, S. Ward & M. Albrecht 1G 1A, D. 
Dunham 1G, B. Henry 2A, D. Foster, S. Wilson & B. Barkwell 1A 

Capitals — L. Coady & S. Mullan 1G, T. Harris, J. Smith, D. 
Lawson, & R. Sampson 1A 
@ Penguins 5 Bruins 3 

Penguins — R. Leger 3G, C. Walker 1G 1A, A. Ross 1G, S. 
Thibodeau 2A, R. Ryan, G. Hinchey, R. Kelemen, J. Bodnar, & B. 
Mutimer 1A 

Bruins — G. Oliver 2G, C. Olmstead 1G, K. Bickle, C. Lynch, D. 
Howse, & J. Deboo 1A 

So far things are looking good for the league, we have four 
competitive teams and a new set of sweaters. I want to wish every- 
one a good Christmas break and a Happy New Year. Play safe 
and hopefully everyone will still have all of their teeth left when 
springtime rolls around. 


PONTIAC BUICK GMC 


PONTiag 
I Buic, 


STAY UP-TO-DATE! 


31GH OP FOR 
#-80/1127/7/5 


Visit our website, www.cawlocal.ca/222, 
and click on “Register for e-bulletins.” 


Once you fill in your e-mail address 
you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


oe | ¢ 3 shuttle service vans for Durham Region including Brooklin 


| OUP eiowr r 


ave. your vehicle professionally serviced 
,= by our team of fellow C.A.W. members! 


Gus*Brown 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 


: MAN = nvenient drive through service department 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
E s 
w 
D 


Optimum 
USED VEHICLES 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


Canada 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE z Seesaw 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-87 7-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


AORN eld CLASSIFIEDS 


FOR SALE 


1996 GMC Safari, good condition, 1 
owner, 235,000 km, $2500 obo. Call: 
905-668-0828 


2001 Impala 72,000 km, silver, exc. cond 
very clean, $3200. Call: 905-725-3719 


White drop leaf table, good condition, 4 
chairs, asking $60; area rug, approx. 6 ft. 
square, newly cleaned, asking $25. Call: 
905-728-5879 


Lime green bathroom tub curtains and 
window drapes. Call: 905-728-0749 


1979 Corvette, less than 3000 km on new 
motor, lots of other new parts, almost 
mint, $18,000 firm. Call: 705-741-2338 


Tonneau cover for Canyon or Colorado 5’ 
box, asking $200; bug deflector for same 
asking $35. Call: 905-668-6578 


2006 Buick Allure, loaded, sunroof, 
leather interior, exc. cond., 38,000 km, 
$15,000 firm. Call: 905-725-5683 


Fibreglass tonneau cover, fits 2006 
Chevy Silverado, metallic blue $350, 
also liner $100. Call: 905-419-0629 
1994 Chrysler LeBaron, great shape, 
244,000 km, new tires, new rad, new 
brake lines, $1000. Call: 905-424-9943 


Support Your 


CAW2=TCA 


A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 
@ Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


¢ 7 Dentists ® 
e 1 Oral Surgeon ® 


© 1 Periodontist ® 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


DEAD EINE 


UARY/FEBRUARY 2010 ISSUE 
IS FRIDAY, JANUARY 15, 2010 AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


Snow tires with rims, Goodyear Ultra 
Grip ice P215-60R16 $400 for 4, used 1 
year. Call: 905-666-1356 


Tonneau cover, soft top for extended cab 
pickup, fits 2006 GMC. Call: 905-571- 
3851 


5x8 trailer frame, dual axles, $100 obo; 
folding ramp tailgate 4x8 $150 obo. Call: 
905-342-9704 


Ladies clothing size 12-14; small guitar 
$50; Danier green leather suit $100; 
mouton fur jacket, dark brown size 12 
$100. Call: 905-668-6339 


2 Goodyear Nordic mud and snow tires, 
used 1 month P205/60R15 $150, on 
rims. Call: 705-878-3449 


Woodstove $100; Craftsman radial arm 
saw with cabinet $250; Makita chainsaw 
20” bar $250; 2005 Cobalt 4 dr, red, 3900 
km $6400. Call: 905-983-9204 


Wedding dress size 6-8, off-white, A-line 
with pale pin bodice, ties up back $380. 
Call: 905-436-3774 


2006 Saturn lon Quad coup, loaded, 5 
spd, 31,000 km, asking $10,000 obo; HD 
towing equipment with sway bars $100. 
Call: 905-434-7940 


1997 GMC pickup short box, 360,000 
km, Leer cap, V6, auto, air, am/m/cd, 
good body, runs great, rustproofed, 
$3,000. Call: 905-263-1068 


2005 Buick Allure, 4 new tires, new 
brakes, rustproof, 56,000km, asking 
$11,000. Call: 905-579-7530 


Pictorial Oshawa books Vol. 1, 2, 3 by T. 
Bouckley $100 firm; 1960s light-up Coke 
clock $65; 2 Eaton’s wood folding boxes 
$60 ea. Call: 905-623-2611 


Hand knit sweaters, hats, mitts, cotton 
dishcloths, hanging tea towels, Phentex 
slippers, dog coats, teddy bears, Christ- 
mas novelties. Call: 905-728-6062 


Box liner for 2007 and up shortbox GMC 
or Chey, under rail fit with tailgate cover, 
$150 firm. Call: 905-728-6005 


Knit socks, all sizes, patterned; upscale 
ladies clothes, sizes 10 to 14. Call: 905- 
355-3859 


Maroon sectional chesterfield with 3 re- 
cliners built-in, 3 yrs old $500; antique 
red chesterfield, chair $300, all in good 
cond. Call: 905-576-3797 


a 


meee eee 
—* 


6. 

11. 12. 
16. 17. 
Phone #: 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, O 


SHAN Onan CLAS 


PLEASE PRINT YOUR AD BELOW: 


3. 


8. 


13. 


18. 


Name: 


4. 


9. 


14. 


19. 


20. 


Serial #: 
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ps 


Cub Cadet chipper shredder, 8 hhp; 8 
hp Toro snowblower 24”; 5 hp rototiller; 
teak wood table and chairs. Call: 905- 
623-2484 


4-bike car rack, fits 1 1/2” receiver; snow- 
boards; Snow Racer; 4 near new snow 
tires; draw bar receiver 2” ball. Call: 905- 
579-8360 


Solid oak double pedestal table, 42”x66” 
extends to 84”, 4 side chairs, 2 armchairs, 
new $800 asking $325; antique sewing 
machine $85. Call: 905-440-4814 


1999 Lumina 4 door, top cond., auto, 
power, maroon, 291,000 km, highway 
pass., e-test, cert, $2500 or as is $2300. 
Call: 905-723-0814 


2009 specialized mountain bike, new, 
Fry shocks, $375; Concorde road bike, 
exc. cond., hung after every ride $250. 
Call: 905-436-7260 


Airtight wood stove, Lakewood with 
blower and 6” flue $200 obo. Call: 905- 
263-2091 


Fridge, stove, washer, dryer, $125 each, 
in great shape. Call: 905-493-3297 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, comes 
with weights & chains $700. Call: 705- 
439-1513 


2009 Impala LT 3.5 |, V6, flex fuel, silver, 
17” alum rims, spoiler, side moldings, 
power seat, remote starter $23,000. Call: 
905-579-6608 


Two 4-piece child’s bedroom sets; black 
entertainment centre; woodgrain book- 
case; Ab King bench, reasonable price. 
Call: 905-623-2703 


Maytag washer, stainless steel extra 
large tub, white, 4 yrs old $300; Pioneer 
DVD player, like new $40. Call: 905-576- 
0279 


John Deere snowblower, 8-24 with 
chains, new belts, 1 year old. Call: 905- 
436-1451 


A OLMMein CLASSIFIEDS 


Beaded wedding dress new 6-8 $185; 
black computer desk $60; white girls 
daybed w/matt. $160; curio w/mirrors 
$190; antique dressing table $90. Call: 
905-723-1683 


Bruce H. CoLeMAn 


Barrister & Solicitor 


New Digital Pro Yamaha $800 obo; new CAW Co-Operating Lawyer 
massage table, still in case, $75. Call: 


905-571-1328 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


CHECK IT OUT 


Stainless steel side steps, fits 2007-09 
Chev/GMC ext. cab pickup, exc. cond. 
asking $275. Call: 905-983-5117 


Admiral stove $50, service manuals for 
1969 Chevelle Camaro $75 for pair, JVC 
29” TV $50, lots more items for sale. Call: 
905-623-9725 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 
Foot Pain is 


Andrew Springer has been a Not Normal 


foot specialist for over a 
quarter of a century. 


He has successfully brought 


relief to Children, Seniors and 
Athletes. 


Cali today for an appointment 
905-728-FOOT (3668) 

WE GUARANTEE TO . 
SEE YOU WITHIN TEN DAYS! 


K OLDEN OBEACH 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


ESTATES 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 
Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 

We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


VIEW OUR MODEL HOMES starting at $175,000. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 ¢ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 


42 © THE OSHAWORKER DECEMBER 2009 


Stress tree service. 
It’s the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


1 
Winter Blast 
Special 


With 
The Purchase of Winter Tires or 
Tires and Wheels & Wiper Blades 
RECEIVE FREE 
Coolant Protection Test & 
1 Jug of GM Washer Fluid 
Offer available from November Ist thru December 31st 


e Sales —« Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills @ ee 


SO UMN Ces www.millspontiachuick.com il 


Cherokee 23’ house trailer; antique iron 
beds & rails; pet carrier & accessories; 
oak library desk; violin; telescope Vision 
VT-1000 35X-234X. Call: 905-725-8343 


{CLASSIFIEDS 


Cottage lot with view of Salerno Lake, 
Haliburton, 1/3 acre, walk to picturesque 
White Lake dam $12,800. Call: 905-686- 
9153 


1985 Chev Wrangler 1/2 ton pickup, cap, 
liner, aluminum wheels, power locks, 
brakes & windows, CD stereo, 110,000 
km, $5,500. Call: 905-571-1274 


Weslo 365e crosswalk treadmill used 3 
months $400; trailer hitch will pull up to 
5,000 lbs, from 2006 Montana van $150. 
Call: 905-576-3618 


5x4’ pine kitchen table, 2 extension 
leaves, legs, no chairs $100. Call: 905- 
436-9801 


Elmira fireplace insert 1600, large brown/ 
gold trim, rails & door, like new, heats en- 
tire house, $500. Call: 905-668-6328 


Women’s Rossignol skis 160cm, Ros- 
signol bindings; pine table, 4 chairs 
extends from 36” to 60”. Call: 905-438- 
1014 


1987 GMC van, 350, auto, 3 seats, very 
good shape, elect. brakes, trailer hitch 
and more, $800 as is. Call: 905-655- 
7261 


Aluminum screen door, 88”x33” in good 
shape, all mounting hardware included 
$40. Call: 905-697-1517 


Washer $175; dryer $125, exc. cond. 
written guarantee; ceramic paints, $30. 
Call: 905-728-9203 


Nascar Bristol March race, 2 tickets, Na- 
tionwide and Cup, face value. Call: 905- 
697-7841 


2009 Chev Uplander LT 6,000 kms, auto- 
matic, 3.9L, burgundy, bought May 2009, 
leaving the country, only $19,000. Call: 
905-725-5303 


38’ Park model, Quailridge, 4 season, 
full bedroom, ac, fridge, stove, 4 pc bath, 
great condition $35,000. Call: 705-932- 
3129 Millbrook 


Yardman snow blower 24” 5 hp, $450; 
Gravely tractor 30, mower 48” blade, 
tiller $350; air tight wood stove 1/4” steel 
$300. Call: 905-683-4177 


Trailer for 14’ boat with 14” wheels $375; 
garage or construction heater like new 
$35; Kenmore electric clothes dryer $30. 
Call: 905-576-0132 


Three tier plant growing stand wilights 
$75 obo. Call: 905-668-5496 


2002 Grand Am 4 dr, auto, air, power 
windows, CD, will certify $3,500. Call: 
905-435-1014 


1997 Cavalier 160,000 km, good body, 
parting out. Call: 905-987-4259 or 905- 
987-5143 


Dr. Adam 
Wysotski 
Chiropractor 


Chiropractic 
and Massage 


1996 Sonoma truck 175,000 km, 3 dr, 
4.3 | engine, auto, ps, pb, air, cap, ton- 
neau cover, V6, as is $2,500. Call: 905- 
725-5321 


10” radial arm saw; rototiller; lathe; 10 hp 
Honda motor; 5 hp motor; sander; table 
top 8 hp generator; 5 hp snowblower. 
Call: 905-623-2622 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY MKARCHER 


HONDA 
ENGINES 


LAWN-BOY 


<M €ODIAK GED Powermase WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


Dr. Peter 
Wysotski 


Fellow of the 
International 
College of 
Chiropractors 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Durham Region for over 39 years! 


‘ ¢ Open Mon. - Sat. 
)) Chiropractors F i Parki 
y Spinal Decompression ree Parking 


¢ Green Shield 


Ox Vehicle 

J y Accident Rehabilitation 
(A Massage 

\ ‘Therapists 
|! Custom 

N Orthotics 


Preferred provider 
No co-pay on regular 
treatment visits 


— - ¢ W.S.1.B., No Referral 


Stevenson Rd.| $ 


Physical Therapy 


a 
é ) Spinal 
“yp Decompression 


580 KING STREET WEST 
Unit 1, ISLAND PLAZA - 
ACROSS FROM THE 
OSHAWA CENTRE 


& ta 905 - 436 - 6688 fa = 
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Keeping our Community Active for 25 Years 


Lynsey Moss 


Member of Oshawa 

Vikings RFC Women’s Team __ + 
Oshawa 

Sponsored by 

Durham Medical since 2005 


ie 
ba 
; 


1 


1998 Chev Astro van, 4.3L V6, burgundy, 
no rust, e-test, 4 new tires, new battery, 
buckets, all options 204,000 km $2500 
obo. Call: 905-697-3782 


4 snow tires on rims, driven 1200 km 
225-60-16, paid $782 asking $600; 4 
Winguard 23 all seasons $100. Call: 
905-728-6773 


2 bearded dragons, 125 gal tank, all 
accessories $350 obo; Honduran milk 
snake, 55 gal tank, all accessories $250 
obo. Call: 905-987-3781 


17” custom chrome rims; Falken tires, 
used 1 size, 5 bolt, very good tread $1800 
obo. Call: 905-442-6648 after 7 pm 


2000 Neon, e-test & cert. $2200 obo; 
2-14” Motomaster SE tires; GE coin-op 
dryer $100; Nordic Ice Track tires 205- 
75-14”. Call: 905-571-4471 


40 gal. elec. hot water tank; 30” gas 
range; 700R4 GM trans 2.2L Sunfire en- 
gine; GM 4 bbl Rochester carb; 31”x10.5 
Michelin truck tires $60/pr. Call: 905-725- 
7249 


1992 Geo Metro 2 door, white, standard, 
2 spare tires w/rims, needs new brakes 
$300. Call: Andy 905-721-2824 or 905- 
995-3450 


~ 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 


Durhamedical 
++ CALND professionals 


Since 1983 


APPLIANCE REPAIR THe 


LICENCED GAS APPLIANCE TECHNICIAN [BAU AOMMen CLAS 


i Be F é ns ¢ Dar ey 3 Precious Moments figurines $20 ea; 4 snow tires 225/60R17 Goodyear Nor- 
a — = ‘ baby wooden high stool $40; wood floor dics 5000 km, 1 season $320. Call: 905- 
lamp $25; car steering lock $20. Call: 665-8523 
905-728-5503 Safety First double stroller $125; Evenflo 
. 1991 GM 1/2 ton 4x4 rebuilt tranny, trans, single stroller $65. Call: 905-434-8384 
APPLIANCE = y. axle, body paint, pwr windows, chrome 2 Hercules snow tires w/aluminum rims, 
SERVICE side steps, e-tested $5000. Call: 905- used 1 winter P215/18-R15. Call: 905- 
576-3658 432-7772 or 905-436-2592 
CERTIFIED APPLIANCE TECHNICIAN Harris welding oxy/act set complete; 14’ Royal Doulton figurines, Beswick horses 
905—436— —6436 pa ra ie TECHNIC aluminum boat, 6 hp Johnson & trailer & srddnoe 40 to os percent off book price. 
OVER 25 YEARS EXPERIENCE access; 1997 Lumina; old Marantz quad- Call: 905-723-8220 
. radial receiver. Call: 905-721-2668 
= : - > Sears elliptical trainer, 5 yrs old, like new, 
8 levels of resistance, 24” stride, includes 
10% OFF SERVICE CALL WITH AD pulse monitor, asking $325 obo. Call: 


905-579-6323 

2001 Polaris 550 Indy Super Sport fan 

cooled, mint shape, newer track & cover, 

4800 miles $2500 firm. Call: 905-999- 

4537 Brooklin 
[A S| 
SS | 


For 
those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 
905-723-1187. 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


V Hearing Tests available V Licensed Audiologists to provide 


J All Makes of Hearing Aids complete hearing evaluations 

J Batteries and Repairs Jf Hearing Aid Dispensary offers 

Jf Specialized Earplugs and hearing aid fittings and services 
Swimplugs Jv Saturdays available by appointment 

Jf Ample Parking on premises at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
ALH.LP. 


www.oshawaclinic.com ) [é 


This applies 
to both 
active 
and retired 
members 
of Local 222. 
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5 ; WANTED Old Canadian and American gold, silver, 
ACU AV | Wee yee Four Dodge rims to fit 2002 Dakota, steel Sania Re Re ROR EAN ene 


16"x8”, 6 lug. Call: 905-433-4781 = : 
Winter tires 4 P225-60-R17 w/ 6 studs 


Ferret cage or large rabbit cage, reason- rims, also 4 P215-70-15 on 5 stud rims. 
6” jointer planer; 10” thickness planer; 8” 4 Goodyear Wrangle A/T tires, 235/75- ably priced. Call: 905-723-1935 Call: 905-668-6773 
radial arm saw, $250 ea; 10” table saw 15, used 1 year, under 20,000 km exc. Good used shop vac; portable electric 12” vertical band saw for wood working. 
$600 obo. Call: 905-723-6826 cond $150, no rims. Call: 905-576-3891 fireplace. Call: 905-914-7601 Call: 905-725-4450 


Approx. 100 used cement blocks, free to 
good home. Call: 905-983-9825 


Single bed, good for child, good condi- 
tion; kitchen set, 6 chairs, extension 
table, like new; free firewood. Call: 905- 
728-6165 


Kenmore washer 24” apt. size $100; 
dog cage $20; Hercules all season tires 
P205/70-15 $50; 28” race bike $50. Call: 
905-725-6072 


Earp nai 3/4 beset ae reg. . ' : = 
bike $180; oak wall unit $475, 6 plex ge S r BEFORE YOU ict 4 


North Oshawa best offer. Call: 905-725- 


arr. ) / RAMEY. ~ VISION PLANS ACCEPTED —— 
Sol coder dors S50 ou ot carey IF Rye, ° EYE EXAMINATIONS ARRANGED 5 
stain $20 ea. Call: 905-579-0234 c © SENIORS DISCOUNT Choice * 

32 in. JVC TV bubble back $150; 35 in "h \ er ‘ : 


RCA $300, both like new. Call: 289-240- 
6664 


Starcraft 14 ft aluminum boat, trailer, 2 
seats, oars, anchor $1800; 14 1/2 ft ca- 
noe, 2 paddles, 2 life jackets $400 obo. 
Call: 905-263-2091 

2001 Yamaha V Star 1100 Mustang 
seats, Cobra pipes, bags, backrest, 
windshield, running lights, 1 owner, exc. 
shape $5000 firm. Call: 905-985-7738 


What yYOU, Ve Deen missing! 


At ListenUP! Canada, all hearing aids come with our unique 
Don’t Worry, Be Happy Guarantee™, which includes 
everything you need for two years, plus batteries for four 
years, lowest price and satisfaction guaranteed! 


All CAW members save 20% off their purchase of hearing aids! 


ListenUP! Canada has over 35 locations across Ontario, including Scarborough, 
Whitby, Oshawa and Peterborough. So what are you waiting for? Call us today 
and schedule your no cost, no obligation hearing assessment at ListenUP! Canada... 


y™ 


your hearing aid experts for life! 


Over 35 locations across Ontario! 
Call toll-Free 310-2244 
www.listenupcanada.com 


(04 ListenUP! 


CANADA 
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ing fora 


NEW or USED car 


Sten, 
WENQuuEEEEEED 


— 
—— 


Auto Worker Community 


Credit Union 


“Fixed rate loan, Rates subject to change, OAC. Some conditions apply. Offer may expire at any time without notice. 


Come bank where you belong | 


Main Branch Bowmanville T: 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville Www.awccu.com 


L1J 2J9 L1C 1P7 


How to Write a Letter to the Editor 


Are you passionate about a particular issue? Are you upset with something you've read in the 
newspaper, or totally agree with a particular point of view and have something to share? Ever 
think about writing your thoughts down in a letter to the editor of a newspaper? 


Writing a letter to the editor of a community or national newspaper is a powerful way for union 
members to get active, influence public debate and promote a progressive message on important 
issues that affect working people every day. 


Individuals and organizations around the world compete for media space, particularly the letters 
to the editor page in newspapers and magazines - one of the most frequently read pages in 
print media. Most of the time submitting a letter to the editor is free and can easily be done by 
email. 


To have your letter published is an incredible accomplishment! 
Wanna give it a shot? Here are a few tips that may come in handy: 


Be Brief. Letters to the editor are typically 150 words or less, 
so be short and to the point! 


Be Polite. Always remember: Your target is the issue at hand, 
not the person who wrote it. 


Check Your Facts. Don‘t say things you can‘t back up. 
Be sure your facts are true and from reliable sources! 


Speak From Experience. First-hand knowledge and expertise 
is most important! 


Don‘t Wait Too Long. Timing is of the essence! Letters should be sent 
one or two days after publication. 


Be Accountable. Always sign your name and include a number where 
you can be reached or your letter will likely not get published. 
Don‘t be afraid to stand up for what you believe! 


Here’s where you can send your letters to the editor: 

Oshawa This Week - newsroom@durhamregion.com Oshawa Express - editor@oshawaexpress.ca 
Toronto Star - lettertoed@thestar.ca Toronto Sun - torsun.editor@sunmedia.ca 
Globe & Mail - letters@globeandmail.com National Post - letters@nationalpost.com 


CAW TCA 
CANADA 


WWw.Caw.ca 


PM40032015 


